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Abstract

This study tries to explore the nature and managerial style of the “traditional” family
businesses in Taiwan from the viewpoint of socio-cultural aspect. The nature of entrepreneur-
ship and strong cohesiveness are the major contributing factors to family business’ success
and organizational growth. The managerial style derived from the familism mentality, how-
ever, plays on obstructive role on organizations’ further growth. For the managerial style
of the family businesses tend to be authoritarian-leading, personal-oriented(kuan-hsi), and
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impression- managing in nature. Authoritarian leadership excludes the power-balancing
mechanism in the organization. And the concept of kuan-hsi leads to distribute different
levels of inducements to organizational members not only by their achieved performance but
also by their ascribed statuese. Yet there is no balancing mechanism in the “traditional”
family businesses to redesign this improper distribution of incentives.

When non-family/professional members are needed to preform decisive tasks in the
growth stage of the organization, top management(the family members) of the family busi-
nesses distribute insufficient incentives to these professional “outsiders.” Hence these middle- -
level professionals will leave gradually and hollow the organization. Besides, high-level family
members of the organization stay in a “stagnant equilibrium(no outflow)”status and low-level
employees stay in a “dynamic equilibrium(inflow as well as cutflow)” status. Middle-level
professionals in this system, however, stay in an “outflow inequilibrium”status. This system
phenomenon of “bipolar-coexistence” will obstruct further growth of the organization.

Moreover, the familism mentality of the first-generation entrepreneurs will divide up
family properties when bequeathing their businesses to the second- generations. This division
of family properties is a tacit but rigid rule in Chinese culture and it represents an inner reason
for family business’ diversification. In other words, a family business will be disintegrated
between generations autonomously. Although this-disintegration has proliferous implication
in nature, it obstructs the original organizations’ growth. '

The phenomena of “bipolar-coexisténce” and “between-generations’ disintegration”
family businesses in Taiwan reveal specific socio-cultural meanings when obstructing or-
ganizational growth in size. The familise mentality of local entrepreneurs is one of the most
important dynamics to establish their businesses. One the other hand, however, it plays
an obstructive role on organizations’ further growth. This paradoxical nafure of familism
mentality needs careful assessment and adjustment by entrepreneurs when facing business
success and growth in size.

Keywords: Family Business; Organizational Growth; Autonomous Obstruction to Size;
“Bipolar-coexistence” Phenomenon; “Between-generations’ disintegration” Phe-
nomencn.

= MREMRE

HARE LN REERESERARRRLENARY K > RAE—F
EHARREOEABALE > ANTREARACEAPELRLEERT K
B B 72 b — A A 12 T8 B e # A (tacit rule) » BRECRBARARLERAL AR
BES  BAKANTRREET  BAHIABEAKTRALE  FLRIRA
HEELWMBEERE  RBHEFRDTPRARGRE - KRBT e
FREFIZAFA HEHRLELTEEF RS EAMPADERTM AL
&5 (BTHFAVESEERRERFRAURAS) » ZBEEE-ERFN
B EBEFHEAARBRTERXAREENELSFE  ARRAEG A M
HARBXAELE > ELEBREAS > REREEE KA -—EARRI AR
R¥EEH Tty GHEE  K89) » BaiAFAMHRAYRERMEL
S8 S R T R AT « AR E FRA 0 R A R
REABEGAARL R EAFRES  —~FEERRLEN TTRATRE



EMRRLECBARMELATR 57

12 (RF-R809) R FAEBERI—ZHRE LA BIEEEAT 2K
FREEYTEN > AFFREEETNERAY  BEZIIHELAFTEEEL
PRAFRFH B LA e Rl > O£k - #ReB b AR LET o b o LRl
BALZ WA THBEBELBRYEN  LEBIEIFRENIFLEAST A
BHAEEROERERT MR TRESCFAABAEIORE - 5 —F &
FHFREAYRACEGESARIBAE  E— RO L1z AAEFLE ' &
B A MR BEHEGREE K REREER E - RASREWME &
M T AEOAEWNT - AP RS2 KA AR AS LR SR EAGRE
Mo MBI T  BHFRALAEIZERAEHMTAMOEE  H RS FRES
RFGALARKOER IR EELE A ENANATHAT BATRET
Z—RBAREEFE (Rid R77) - ARBARASETAES THE | &
RAREFAGRAANE > LHBRE THER RERT KR €A AN/ ¥
£ F AR P AR RGBT N -

FEAMRNI RO THRAAMEREHAE » R RN FA P EFET LT R
LRHEBERIBNEE FATRER—BEEARAYAEL  A3EEL
FTHREFER AT ARERTHBREOEY  BAZAT LWLE  SRE
BUERIFEL  HABASKZBBRNBAZELRE - RS EAGH ML
NNEME - FREAT R BARGS RN BEBOEEEAR THER AR
Wz mAEA TABES  WAREH RARRMEN NYAREETY
TEMGRRBE  RA% THANTERRESE - $EA%RTE ToE, '
AEEE | RA LARRESECAARN  DERBEESTHRE "TRE 1w
TREXREBA, BT IROEZHRBR "EF, a8 BASBERIEE
MRFRTHELOIAERSE  RAYEARSRBG T RELEEEL, iy
BRER BT Fh A dl AR - BT AR ELE T
M4 E B (logic-in-use) » BRE X I W R2HBHENBE  AR—EEFTFER
WP R TR (reconstructed logic), AATABRA L £ARMALN - &
HERE B A LGN ER L RHRESEAABAE LR g &
MR ARAERNABN AL REDEAIWIAHRBEREY > & F
AL ASEE (MEWRTARY) B ABANEYOIFAREL  HF
RENAE - BRARTLREFERE  R—-TB2ERE  RLEF BT AHR
B9 B & o

ERBEUIHT AL EABRHVERN A LA AL LB BB B
W AR E B MR L A T ST B R4S 0 A RIS A B R4S
FERA BN R CEREERS  REMNERCERAS TSR as g
BRI H (BEAFRLARMSEAR) » B4 &8 T Al K
K AXRENEBREAAE  AA T ARS—EARERALRELER £0WA
Rt BERELLRLY REX-ZALEHEY 2 EL —~ERALEEWA
B A MBAEE -



58 RHE

B RS ER

AR AR RS XA Rk B AR RS E R - Sk KRR
Bk SARRPELNERET T TREFERFREAA  THRRALY
SEBEAE | AR BEM  EAAEREL~EEMS  LTAHRAESL
BEEE (LR) - RHEPLE (RR) REAGEL (BR) &L
HER AR - EAPHARREFNRL  RTAHFEHRRIR HARITHY
BWE BRORAZERHGET (LK) » LEETXILAEEREE (B
(%% » R 81 %) o Parsons( 1937:44) # TMEA/ TS g Bk, F » 247 — 1@
AR T EANER K- ARERE THMRG o REEAL TR
| 8 EEAESFERFERED E YRR BEFERT LI RERE
MBS EARENBAABEAL RN SR EMERLIALRY - E
FEAES AU FERGEHRELEE > Pl Ale - REFRERAE - FEEE
T REAE  TALH i AMEAT SR TR B TREL - BRRERREN
8T BRI RR N FRORARE - Bk RBRBHYRELT
AFEERAIBATRAASHGEAEZRAE ( THE ) o) sl (7
A WA M) e EEBE  REEE G AR GV REE RIES - FR
. Freud WA Rk 0 A g A BARE (d) Bk RERGERENE
#8 % (superego) Bk » —HATRAHER (ego) - MEVDBHLRT AR L~
BESE A ETHAFZETRGEMEER BREFREUARGFHABRSH
B R maEny (B8R $HAEE) ARBREBTHLERARRRE
BHERTE - TAALREZACREEZ S B TEAFHH (REFAX
ik~ EHE) BHE | HEFREABELMEY -

RAF R AL EMA R Y 007 X E#HiE (formal theory), &2 > #HMEFT
BRI — TR - S WA ARCRREGRAR G - BATREANBRE
H FERBELREAREETALAGER  ER—ETELGFAXMFERH
o foih T R A LR E R RN W TR R~ BB RE
R g e ik 0 S AREE A sk RF T BT ARE (BLARABEAERE
Aanin Kgek) o BRBAFRGZER  ARKEFSHNEFERMNG TT
Faei (falsification) | , EAEM A& &RFRTEE - BRFRT ELBGET
BRAKRS  ALREEBRERSRER  F e BBRAH R LHERTAR
BRESF R ERER (F4HFEIE ) RT79:189-338) - mARg ey EER
REERES . (38 REMTLBAAENZET GRS AFEH ELRER
— 3678 % (postulate) * #7 (premise) A& (concepts) wiREA BB > R
&5 &A% 7 M4 (qualitative propositions) & 4 HARAZMYERARNAT
LB MR RRETERLGRASE (conceptual framework) 5 3
HEELERA T ERE | (semi-quantitative) & DH B X R MM BB, -
RHEMBmBEAX M EEZIRA (BEE RB8LZ) - AFEF EHUAIAR
(BrAspsy i i) o 242 Weber sy A% (ideal type) 247 84 4 (Par-



ERRELEBEREMBLHAR 59

sons, 1937: 8-29) M H TR AT 6b MY CeREARERAS TH&ET ) AK
AAERAN TRARE, ) ) EmAHRATETRALYTRER - 2FH
WHAEBRE - hARELRARE  HERFERGTAERLER > ARTRT
O HPRERFSHRX - ]

2« e LEREBRES

HATHELNBERERE  BREBAERFHREFFIH  FES
BEBEEREEE SEREAPLETEEHIBHE-—TH52 A (F Rk
S HEFEAPERBFE > K 78:230-76)  HEHERBRAAMERER
B ERE (HE) —ELEGAE -

EREENECE =, @ T BEFHERBRATLZ _AZEZHMHE
s RAEBEARTREAEA (R _AYERE)  ERBIAEFEHTE (
BPECESL  XATHE  RAFR - ARSBAMPAFE) EXRAAEMBRA
z Tadirs, (RFH% R82) WA PTHAARAT LZHERAEHRFTHEE
P PRALREABRRGN PG TR F s A RY ) ARG FE
BREFEENHBATHERLPEUBAZRRARLFL - L HAKZA
MARE# L E—FEREHNE - FHE > KT AHGE > AR
ERE -2t EAARBLEARANGEE Bt A oiERMGENER L
BT (WBEPAX ARG ER) - BALEFHR "HH  RERSs, (£518)
s TABHARGE (APFE) " 2AR ThRE-#F, (A5E) s fbdds -
B AL T BAMSFEAGRE > BEX > ERRGETLERT R
iR TEATE#H ) - TEH) B TEFR ) R (REZIBBHETRTE
BBl W &) AHMARSAHETE -

—~E T, MR

A TEIAWMGE, FE  AARALBEHF _FHRZNESRREE - T
SAH OMAE 2T IR BERHENACHE  HFEEMENSERAHESD
RE o BAMHENHENSZHRELREBHEYEE > GAMHRME - BEAR T
B AR TOREREABHEE  MMARBEANRZAERAL TR
FBE R R Y R AHTYRERIE - ROEH BATHE
gt Eor o M3 (ARMAAS) B EG  BF B £ (&
R ER) FRE BFHAMNESENATL . B £ CHENAZHAE
Eom b M k- RTRTERZIHSYEER TR TRERL LM
# - 7 Hofstede {1980) #E M aF £ ERA Y » LAERAN T B AN HI M)
£5 ( power distance) 8% » AT AR TEARH I KL ER > HHIOEE
AR B TEABEHEHER EEHBENBANITELE -

TNE TR 8
ABRYERARRET (Flde "HREFF > BIRFHE ) <A#H>) - HEBA
i A gl TARPMME ) HimiE 0 A EHARMAERA - B T HRAKEHG



60 S BAE

CiRar g, &2 T REHE (%71:@ RT: 14-9) o BARGTE  BA
B EMA T RAAEE R ERIRE BT ERERAERBOALT
REMGGLRAERDREIERAL > REEHFRATELFEN R
Foode T AN 6 TEE, #F2 BEFHEREREALYREH R
P ARARERA T AT (equity) R T ¥, (equality) B RE R EEGHE
iE & (justice) a9 8 M EX » AAFLEEANFRAT  PRALLHEERGY
"B FEEY  MERRERERGHETE (BEEN) S mAGHERY
AR BAORREALGANGTE (AFEA) (BH% > R82) - H—#&
ARE  BLEEZRABUERELBERY  BAHBRA (AHEEARGEE) M
B - B EA Y BRI R - B RMBOREA - BITRER TEBEARA
B EERRAIMTRE  HAEE BGOSR BN HER (BHE RSLT)
o Bk THIME L ATHANASTHRENMENAE - B r?ﬁf‘l’ﬁﬂﬁaﬁcmﬁﬂf{%
s RHBAERRME REERAE -
=& Nk, MR

dA P HARERABATAEHLES  ERIEA AN R LSS
» EHBANERLENEE > GHRAETERIMEY TREX, (shame cul-
ture) > sl F 4y T EAIAG, (guilt culture) HAHMB A LW LR - GHEEL
AEHRE"HT, (FRALGHESE) MEL EREE—BRERY "&F
B, EFRAGREE "TaTF,  EMEAN T£EF, (2FE KT9)
c Hbt o MEBAERMEFTHEA > FTERATEANRALER  FHEEBEFA
EH-ERRYEERES > RAGA TZEERASE KA | RkE o

Wy Ll 54T The > BPERIBRI AL REARMESH  EEFEHY TA
O RRE BRI B TFRBEARE AT ANEL - Ryt FTRAT
B ABMAMBZAT » etk THEMGE, (S E8E) 2 TAFHE
1 (H4a#E) %5}7}71" » AR A RE LA By TRAMTES
ABZEHAZTE (BHFR-EB1F &) - 2 T THRTIHMMS
' 1§43 #@AEﬁmAﬁﬁzm’%%ﬁﬁ%wﬁiﬁruﬂth(ﬁ%%;
B8l /) FieikEHIATHTE BT OIEHMEXNER - F T AR - H
wiim&ﬂaiim% ﬁﬂ@@ﬁﬁﬁi%$ﬂﬁiﬂ&$ﬂﬁﬁﬁﬁ%ﬁ
#Hi75 o

&~§ﬁ@%x%ﬂ@mﬁmﬁﬁ%

. HAARBREASHERARAAHESGMEERAT  PEBEHPEA
M BEREAERGEREE 0 RARERKERERLET - RAEREAYE (¥
153 > R 81) ~ Wi#AIA (Piid - R795 #LF - R75) R L84 (AL
#4172 ) (Weber, 1978:65) » B BHA L RASERFTWELRAL (BE%
BE#EE R81) - :

C HABERALTHENCE > FEER A BOEN  LE-ERER
BoA#H - BRRERALCEWNREMEL AT 4RI T4A, F4 (FRAEREZ])



ERRALRARALMAELAR 61

' HABRERBERAE R - F A% REASHEAM S BT AFHHE

e A Bk BGERASCEESATRYMAE LS AENRRAEHRE
Btk o AR EMNEREA AR TLAY  ROEBFAEGEE RS R ARE
s RAKRBOABREERAEENE S L REHESEHAT  AlTA
RkbETaFE TARENHEA ) > LEREE "TREARAME ) > HAADE
ERESVHERAE -

HASEEERSEAEODEA LR AERESY X RESE BB LA
C AFABRMAESH LA T LRSS WAT BAE TREAEL (&
Ao RTY) &S THREBRABAENER - HHHEoE: TEE M
RERT L EAE—EE TEL OHE RETRRRBHARESE TEE
—ff  BERARRRALENBRA TRRE,  BRABEEATRATE
ZEL ) TERAEWYEF  AERAE WA HHFIHRRS (RT% - RS
F) epEa#hgEd  RELTREVHAEERAEEIRIRELY » R
BeoHEMABR AR TR SBEAZLRBREERENEEE  —BRAER T
#TE BERAES T, RTEH NSNS Rokkag R8T
f TR, NeSRE R4 A% ABREFSE (k%> R73) - MiHkZ
SRMEGFRT FBEATRAEBEN ", (RUEFSHTETR) r £ K
MW ES%RT ZikdEIRACHELE  GEFHHEMYTE (BRE - K
73) cATm—ETHABELSEMS TEEES > HREFETH RESKZT
BES | MREREER MELEFMRACERRFERAKTEL R )
HYBEEAT AABATH LA TRHREALTEHER  EREFERTR
B B RALE R TR -

HFLmT 2 EIMEROCRREIRLIRENALARE R RELER
RAHAREAEEE > BlE T LHABTOHEN > 2 RBrRrERER -
o sof B Rk ¥ oS85 FHAF 5 REWHA (jural equality), 3 oy 3b-F %
&7 & 455 %% F % (consumption equality) b 2@ - ARTFLE - BAF
FETRE 35 -3 THELHRREES  BAETREWE F4F  ¥FTH
HIGEFOTE AR BTRARARALHLERATRENRS Bt "HF, #
KRR AR E LA ERANER  ER&ESLEE - AT LR ¥H5R
B EHEBSRUBARE RS BELE ALFHBFEERLIRMERAL
hEmibA TR, wifo (#4850 R72) » HELHKENSTRATOCHRE
R AEARARBRASRGETHEHS » Wik T RES 5 AR 69EE
e TH L 2T OMAs  HAELTAHALRZ LN dATHELEHLEMERKRSY
BOEARR B BARRA BFAMEE RERXRFT > e KL LALTH
Beg—5  HEHHEXWEE  EHLRAFEYRTE - L TRFHRE » LR
BMAFF A ER AL 2) AR FHISTHERE > BREBALTHEE < AT
WHRELES  RE-FTLEFTFH  LTAERIBARE—F 5 3) AELULR
B —FHA—E BAEHILHR  BRESLREFESHESRT R LF
BREEEBHACTHRE  SAAMZ MR ) RBRA | BAER Riked



62 R¥%E

RBRE > BRARE-FTEIRENETNES  ATHE—FHRAENEARSE—
BER: 5)BBEA REAZLEZSSEY  SERETALE > MRS
R — 5 HRE— 5 SHRT R RE » B ik 4 R REuRE
BEBER (REG - BRTT) - R BRNFRBRRAUNLE 2 ELFERERE
B AR RAESCRABRL  REAXIHMAELREGAMEAIARE - &
AARIFETITABBENRECE  RESEFLENTERNERER » AR
s @R AT ETRA 2% ARESM "TE&  AARETET
A B PREAENFRASR . XA TRE ) RARERA-R > REEBLERS
Mz omts T B H TAE MERANSEAR BoFRHEELESN
BERAERE EE AR - '

- BREEEERS Y — | EEAERS

WA Rk EAEER RN LA BAERY - MARE R B4 HALES
AR BHRGEZFARERLZRLEIR SR AFERE LIRS RIRREASE
SERYURE  CEARBRERRIHGZR/E > HFAEABHEE  — &%
FABBRTHAINTFR - F—F & fASE NP REHCE - ABAAM
BRI (el - B3#T WiTs CRASUERAESTHTE  BALHHE
CHHE - RELKEE BB ZEMA FHERBRLOETHABAFLEERLY
FHEB - ATHHREARLEPRARERIMBETRAERRUHA (RE
BBHREREEANIWHELERTE RS T) > EFIRFRETH AT (FH
BEAENNALE  —FHEFPIOERTHALRG 5T HTHEPEL
KOETF Lk BERBHFILET) o

EREEERAA L BESTNTRAE » RRELEAGRE > £I1KR £i2
Rk E » ELURAME - FTRALNRA G RBEWRENGE > XFR
BRLM;EINFSTHBESHARS - ANERdETREEERALE (BERF
BEROEREAE)  BAAABLRERY  ¥ERIBARANETE LD
L3 45 (stagnant equilibrium) o BRI "B ) o HlleFRRBARERS
L ENES  ARSFERTERY TwoAKE | RARY TS BMASE
LAty THEE,  AEBRFEBEBIHRT (LEAYHESL) » BRER TR
(Ex# - K83.5.9,; B 83.7.18) - B F4IREFARARNNE  CRABRFAAE &
KRT > EHEERERRBENBRSY—FFA -

RpLEFTHTHEHE  BFREERAKE - BRETTHAE > wN%H
B ARER > MR BRI TR - AREMAEFERERE  ZRFOMAETH
BARTHRESASWEERETWHE - ABRGRELSEPHERY—BLE
A BEABEERESLE FATRECEZEGRLPITOER (FL
BRBET R T8:64) o BAGATHEFHE LAY Ry FRANARILTE
B A BRENAEBOET LI BRYRHAZRATHRET I BER
ERERABEGUET  AELEANHEOEALESFSFZEN TR - B—8HY
PRkt c FlARMEHE GRS BEYFTHER  AHIAENEAENE -7



CRREALELBAFMELH R 63

—FE  rREEHRETAENYENE > iR SRR A o
AR A8 2R R M & 4 (outflow inequilibrium) #98, £ o AR TEM
THREAKREZCAERE - AT CREBHEG TR » Jo BARK 7B A&
HERBAL  EEPERCEERREARBSHAFAS]  NEBAYRBEEEA
LRATHRAB—FFA)NRENFEHEERTH - Al RE-L+ASERE
HERBEWRF AR THOEESE  2RALEY > BAERRLEL TS
CRBEARAAENELEEHR N LRI A L ATH RS TR T > BRikR
HMERGEYE - b EAEER (X) BHER -BER (F) waikaesssd
ToRPEREBEANGEATHERSL  CHASLTLE AR LegHe 25T
Bt LA R AR o

M F RBAR > BT RhgERE TR&NEL e
BRI > THREKS  ALABAKREMA T LETEHLE  RERM
BEFEEPTEHER (nflow) - FALABRBEFTHE > SRF T REETH
o mERTHGEABY EEANERBEF TS  BYAEABRE LR T
LR ENTHARTS BT LR eHa@AAE (FRAEREZIX) - B
OB T ERK (outflow ) a9 Mabis - H8H T HAKATHRBRS - 14
M B LB AR T R B 0% 09394 (dynamic equilibrium)

LB AL RELREMS (given condition) T - 4 ZRWIE
REMPHERBRGKE  FAXAREZ "3 44 At - GELERE
HABERNBRAREEERE (FFLRESE) s ¥ BAETHREE K — AR
T E A BRBERFERAETERFELEA LT » R EA
FTHEREFHY - @FRE » i AMRRAEE LR L EAT » bl
EAERALTEARE L —FHAHPER  —FHELTRE L LR EN
WH o EHRAERAFAMEE S  RERBF T RPN aBRABESE AR
ALEEZTEARFBARZIHER Y@ is m— R Tl es
KEEARALFBEL  PERIEATEHBAAGHT (KT > R80.9) o
LHEAEET AR A RS THAMEME R KnLtdkitk
8 HAaBEsI REEATHTRAR  QRESWBRTEEHR LBV &
HRALE RN B EARRAESHWE > B LB E AR L AEY
By ol TXALE ) ARRT » XRESEHMOEGEN LB, BlESE
F o RSV -

B~ BEERETRIRR e | AEORRR

AAORAFROCENBAFERRT  FoREFT—ABRTELAE 23 T45%
—H, O RBROERT TEAHERTE T S ELEMAENET
WET UL EETHEAIRACHEAE  BEmAyF T4:2, 948 (REH
P RTT) o ARBZT  ARMRELERN BRGS0 g MM TF X 2 0A
FHEENGHETERES— 4 BERL BRI Hl ) 5 KRB HE R
Wi LR BREMHGETRIA RHERMAHERE (id > BT79)



64 B

CEHAREAUARA N AFARLLEEBTOFRE  peBIRERIRE
Bt —BEY 0 FARERELEER (ATARESE) » 2EREEX
EMBYRELTF (EXMUREIXE)  F—F& > TREEBALT > AMEXR
ﬁﬁ%ﬁ&;ﬁﬁﬁ’ﬂﬁéﬂﬁﬁ¢ﬁﬁ%$’%@%rﬁiﬂﬁﬁﬁJ%%
BEARRE > TREEFES (B5% > R83.822) aMuARMIRLHE
TELEY o RABRKE ERE  RAMELEAF ~RERFEEREEATIK
» RETEEN  LRALAE _REBRBREBOBE4TETRN G - EFRF
SRREREZESEARHARBERTANEER 2 RLRMEIRERER
B AhEapTRARSHOTR LB LARERE R  RFA
wh A 2 B A agdk 1 HERB e A EMAe T BEES ) WHX > £EiE
RUEaTHEAGBL (FLREESFEAL) FHTRELRFAIEAGRE
BEABE - RRERTESCERAE  HAAEERF I ZHAEH X (
RO RAEARTEAEEEFLERIE  R83 T &AM K82) > &
AT 48 o

—~ TEEREES, X -

B REEARARZSE  ABRAEAT—BEROES T oRTRABNA
&> SRHXATAERELE  $ALLE  FoARERRRAIELFR 22
My EEhEAGE HATe FRKEL EHARYANFEEE  RF
SRFEAEBSARER T OGAEFER K 28 RIFVELSHG  RHART
BALTHOEERS MBI BREFRAKSIRTRELEZHS T
R ARG G THRES B BAFLAWRELEEHESSY
LR ETENSET B4 T HEEE SE - ARERATHAREH
Bk uitETENE THEARAR BAK EIAL TRERFER
PUTAEE (MR R.83.4.25) c e R AT HRAREHAHLEFESL  KFHAR
;ﬁﬁﬁ%&ﬁﬁ%ﬁ’ﬁ?mﬁi%%éﬁﬁﬁ%ﬁ%%%?%iﬁ%ﬁﬁﬂ
by (FBETR) » ARABIIETAEFEELGHK -

=~ TERED{E ) TR

%o ARABERAZE  BARCRICT AT ETHE G o iR
ALEMAAEGNG  SAERTHAKRATRER  EELRBRAREL
MMM c SREARBANEESEYS  REARRAEFREHARERGAE
% RERELEEANRALEE W LABRARIKRELRERAREZI AL
FEFRTFALE RBEARREZIMBLE T RFWEERMA o B
BAEBEAG THREM, HHBX - BRATIOEES —REARBTFARS B
AEHHBX REALETHHANEATE RS EEEwwEARTIE_K
PEETEAAE  EZIBOTHEEFHEER  EWAERAWAREE
MR EREE  aA S - RYEARAET AT RAELERT  F
\:-4%3-329?%,@1%’?«,1:%%%)% B ARBAFLREREFEXANERRGE (F
Ak > K.83.7.25) s '



ERRASCLEMREML A 63

=~ TBIME, BR

B RABAMSARZE  ERABCRI LT AFETHE -  FOEHBE

%ﬁ%&%ﬁw&ﬁ%iﬁ%ﬁ AR RERBSCEEMEE IHELE

BREEGES  RE-_RAANEEIALE £  HAERRBRMEETT
—EO MAREBETRIBRELSTEARETHE > v L& Rk B A hey 1242 45
Z o R AREEG S TRI N, B E  BRARE S A mizs > AR
DREREHTR > HEBFLL-ROERTBRLINER . B R A BEAM
HERSE "TRARASERATE  BRFTIAE %%ﬁﬁ%%ﬁ*&%J i
REGERRMEEREITTHHF (XA K83.9) » Zm b HE Ky L EHT
Bk MTRHEMRA -

LIS BIEES BHI RIS RA SRR #
REHOELZ Y ERRAKYAERERT LGB ARE BT
RERUBETRNAXDIHER - BHRELSUB LR L E AL AR R L8
R R A » SR GBMB DR GRS - BT XRS5
R AF-ROEEEFRUBAEMNGNRT » £ —RABREGE BRI
YA ERRERMS LR S 008 T MR RE - £ (ent-
TOpY ) RHBARY o BPARMIEH KA T » AGAEARLALE B 6Be
ZMY BRESERAMART  $E5 R EE A BAMEN R A mE L5
B AR ASENOBAGAESE —REAFLRESSE -

RAGCFARRCERECHRSGEE R aBN 385 THaHEwEE
A REPERABRBRERERGEIANERGEEAERE BB RERLT
44*}7%&%@é}%%ﬁdfﬁmﬁhéﬁﬁ&‘ié}ﬂﬂ% MENELRLEFRETANASE

P BFRRE ALY REEARLZNE KT Y B LR (take-for-grantedness)
AmBERAETBALLOBHERAE  DRALR R LRI E M2 8 -

5~ B

WRALGENETRS 0 TRk, Do iBMEa: & T4% e
BAEHE —FZHMERTBEE  EHTEART REBRA2 &G -
RFEE mAEMARARY AFLAL RAFATREALEL SR
SERLLBRMLEGTE > BEVRTERE TA0%, AERERELE > B F
Reait "Rk, ARRAERRLE Wb F AT+ BAMN/LEE (F+F
* R75.8 5 KEE - RT9) > BMAEH  BARK RARIERIEN Rikb 2
LREH ARLDEBERSWEALCENTRER  BARALERS LS
B TRAARGER ) W (BHE R83E) - LB RAAGITRENGAE
P R ERAEIERG > AT RAEAGME LR R E Ry S Eh
BUBAF - N REAGSBEEALERRR HEARR B LREARBEREH
KRBT EARAROEN TR EEFHEAR LA RLIERER G —FA o
AL LBERTOREREEPITERTED IR ER LR RACER
BIEEMRIBEARE - BRI SN0 BER AR I LR TR -



66  BHE

%ﬁm%%$%%ﬁ¢¥ﬂ¥WEﬁﬁ%ﬁ’ﬁ%ﬁi%%ﬁﬁﬁ&ﬁﬁﬁ
sk Ry Bk 0 R AEBRRAER R R eiEmg s e s bd
Elbzik CRMBEALOER AGREASTEERIRERR  BRXERE
BRER > B EFENHRE > AEELARE BAHS FAMBRNEER
AR ESNSEETHRANLERMORTE  FREEEN T THLRNHATH
g, (LA > K83.4.18:28-66) , R @ LA R - A - TR HEERELE
S K ATk B AR B 0 AR AR MR RES 0 BB AR RARH AR TR
T o%: (AREAR) REBIARENGER 7 LR ER L LA
i%%&,&ﬁﬁﬁiﬁ%%%%ﬁ%m%m%%ﬁ’&ﬁ*xﬁ%%@%ﬁﬁ
&ﬂoﬁ%%ﬂﬁﬁﬁ%%&ﬁ%?¢ﬁ¥ﬁ%ﬁ%%:E#Eﬁ@ﬂﬁ¢ﬁé
%ﬂﬁﬁ’iﬁ*ﬁ%?%ﬁﬂﬁ~ﬁﬂ%%kiﬁ%ﬁﬁ&%k&oaﬁ’%
g REHEES XD A ERLAGEEIHERBRA (AR R 79) - 9R#F
AL XGERFEDA 0 THTRIEHRK - ETRBREESLHYERT
ﬁ’ﬁﬁﬁ%ﬁaﬂﬁkﬁﬁﬁﬁoﬁﬂﬁ@’%ﬁéﬁ&ﬁﬁﬁ’ﬁﬁ&%ﬁ
HEORE  FESTEAREAMNEL BRERRTRANIL > RS
,”%%ﬂ%;&ﬁ%ﬁﬁz@%é#ﬁ&(ﬁ%ﬁ’ﬁw)’EEE%%#%%
%ﬁ%;ﬁéﬁiiﬂwmﬁ(W%%@ﬁ)’m&ﬁﬁﬁﬁrﬁﬁﬁ%ﬁ~%
WAEL  BABEEMA BE | HRERERRAES (P5% R83124)-
%ﬁ’m%$ii$Lﬁr%ﬁ&%J%ﬁ@ﬁﬁ&%ﬁ%%ﬁ%*ﬁiﬁr%
Eymw | PIERASREGRE  ACANEF AfERY o LHRERART
T 5 % (Greiner, 1972), &% b stibey RikSEMR T » M —ERE 8 L ER
EMEE A EEAHL SR FHRE - :

s B

(-] AXHBEHELEAE T B RARKSTERASARAERMAZ
#, (NSC 82-0301-H033-002) +#REcRALERA > AMHYR
5 T LRSS R RESERSRTHE) (RATLAS) - &
o BERARE FRELFLRAMEAREX  ARBRB/ELZ
EFTEE I EEC DA

253

1. Greiner, L., “Evolution and Revolution as Organizations Grow,” Harvard
. Business Review, vol.50, 4, July-August 1972: 37-46.

2. Hofstede, G., “Motivation, Leadership, and Organization: Do American
Theories Apply Abroad 7”7 Organizational Dynamics, 1980 Summer: 42—
63.

3. Parsons, T., The Strucure of Social Action, New York: The McGraw-Hill,
1937.



H>

o

10.

11.

12.

13.
14.

16.

17.

18.

19.

20.
21.

22.

23.

EHRALFOBAENEIAE 67

. Weber, M., Economy and Society, part 1, ch. III, “The Type of Le-gitimate
Domination,” Berkeley, 1978. S& &3 » ZeeisaA » &3k @ FRHE N
# + 1989 #F -

: '\?Veber, M.%Die Protestantische Ethik und der “Geist” des Kapita-limus,
1904-05. FREMFE A EIHROARAT AT LGN 4L BETE
EE RIS ATRAE - 1989 # o

CEXH o TRACHKW ABE; 0 S0k AEAAE 199455898

(£ 73R4 34-41) -

CEX# TRE TRAME WEEEA—Fbe%, 0 &b WEERR
1993 £7 R 18 8 -

CRTHR TRETHBRAE - FRATE,) 0 64 X TH&H 1991 £
9 f o

B TORKBFE - BIFR-EZRERF RERK, 0 b FHX

CEXRHAMRLE  RE8IHF9 A -

A GERAHUMEAIHEAEHNED b HL AR L EERME

PR 0 1994 & -

SREREFE RBEAB - HTHAER AR ELE - &L RE

EFAR AL A3 - 1989 4 -

EHE TPHAMRERROIL, c REXE— - HFHES%E FHA
CRARITE 4 ERBEAE 0 1990 £113-28

HEE TRAALE, &b KT 1986 £8 A -

FEEARET R RASEFRATALEHIHME > 64 THEBEER

HELZATIEME 1989 £9 f -

CEAE PSRN CHERE S REXSHCLHA LI RERE

BERA R T 0 1990 £ -

BREE THARANAERSCEOSZ-—FTE  BARGIEEWNLENE,
G EAE  FERS  FTHEAMNTER ¢k #EEE LT > 1988

21341 - _

REG > TTREAMNRRAESEECE ) REXE— - HHELE TRA

CBRARITSE G ERBEAE - 1990 $: 12042 -

R TRESETEHNEERRI, - &b AT 1984 £ 10

}E‘l o

REH > SHRRLCEBRARYVZHAE > PRI FRRELEETHE

PR+ 1993 & o

RAH FREBAAEZTARL > 6k ERBENF > RETI F o

whE > "TTEAXRACENARL,  RAFARS - FEAHDBEH

» &k ERBEAF > 1990 %£: 233-T2

BhE% TAEBAAERR=ZAME—VEEE  FE - HEHLLERA

g o Gdh s WEMAFG 1994 £1 B24 8 -

Hhk "REZOwMEAFEBME? ) - 4 HEAA 1994 £



68

24,
25,
26.
27.
28.

R
29.

30.
31.

36.

37.

33.

39.

7A2 H -

Yak o oL EARSREL 0 43 WEAAR - 1994 £8 A 22
B (A7(#%: 22-35) -

BREF > TP UAEGRTHBE 0 Gk HEBRE > 1994 £4 A 18
E] »

#a3E > T REMARALTANE o T EANSERALFIR SRR
FHXE > G PRFRRREFFRA > 1992 Fid~1-4~23 -
#HEM TEFEHER-SFUEETOBREAL, 0 ¢HBEEHRFR
2 %2480 1980 F A5 (T ML 1990 10 A ): 11-54-

B > TEREFRYRE Sk TRARRRAEFTEAER > 1983

gEgeit 0 THERNENFFEEESSRLE ) 0 4 WEATE > 1994 F
4 25 H -

M HE o BmEd o 44 ZREH 0 1990 FHITEL -

BEd5% > TEREHIEHTEAEBYEE - GHAZRLEFE LIS
£, B-BYmEaBSmEen i PR FRREFEMEAN 0 1992
£ 177-206( F )

CEEE TEIPEERZE - TLRENIRETER,  FRETE

REFZHEMHNRE 4 Badie kS 1902 £3 A : 613-26
(Z)-

CEBEE S EALEES-BEMEREHALATE LRSS &b TEK

BRALEERCEBAME > 1992 £11 8 (&)

L Bd% > TZHPaEh—HRERGREAELERGHRT R I BIARLE

MR o PREE B & b PRASE RES2 & 154-64-

R SR BGRAS EESEERRRMRAEIAL 6% ITHE

BRALERESSATAE > 199451 A (F)-

BH% > To#EaRa0 @t RadR Ry — AR E0RE, -
BERH - Gk BRBUe RSSO ETEMEN 0 1994 $:1-22(T )
BEd > THAERALEZCREHANATE - ELAAREZAREL
A, F—EFEXLHAEFEELHEHR  6d A RARELES
AR 0 1994 & (&) |
BE%BEEd  "HAERRLEXXCALAHGAE -BRAFRAAR
S AEH, > PRER FH—& > P8 YRS 1092 £:223-33
RAR 6B RALERARIAE - R REEZGRESRABRLZH
%o PR PRASSEEEFENALRI 0 1993 F -



