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Abstract

As subordinate’s perception of job characteristics can be used as a gauge for viewing
the impact of management styles on subordinate attitude and behavior, several scholars, for
example, Cordory and Wall (1985) suggested that systematic studies need to be performed
to link supervisory behavior to job characteristics to explicitly address the interdependence
between the two. The purpose of this article is to apply LISREL model to explore how the
R&D professionals’ own achievement motivation and the management style perceived by the
R&D professionals affect their job characteristic perception. The results indicate that while
both achievement motivation and management style may positively impact on the perceived
job characteristics, the effect generated by the former somehow seems to be just random,
while the one generated by the latter seems to be significant and general; and among the five
core job characteristics tested, “feedback from the job itseli” and “autonomy” were the two
dimensions that had the largest magnitudes in measuring the job characteristics construct.
The results also indicate that the R&D professionals would have higher job characteristic
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perception if they perceive their supervisors are of high supportive - high directive style in
management, and which would further enhance their motivating potential score at work. In
addition, as the magnitude of the supportive style in measuring the management style con-
struct was much larger than that of the directive style, it seems that most R&D professionals
perceive their supervisors are more supportive than directive in management.

Key Words: LISREL Model, Management Style, Achievement Motivation, Perceived Job
Characteristics.
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HEHARHER LA - REMNFARMENTE (Fe McCall, 1988)
RERE o MEALERITAZEE TEE ) HHEARANBES  BTH
Do AR B RIS RARMNER - REFEFTAFGEER > ity
e 2~ HE ARRELABENNAERE  RTHRAGHFERTE
T Bk o FEAEARA T EAEARG® > BHREAETEF L ETHRAE L
AR L2 ARBEH XS EAR  RAEGFaBTBENTRE S
o 447 4% (bde Baron and Greenberg, 1990) @R R AF MG EELER
&M T X#HH | (Supportive style) W ERF XX B A BB/ - ARB R
IoRFETEGHAFOIEES BEF-FE > TR, A TEFH, (Di-
rective style) sy F R EEFRAFB I - AEZBEBABTRRZIERLRE
KZEZ RRIHE Ad o wREL TEFE ) B EARGBES > Aty —&
BEMBAKE ERTAZEEALN RBEARBENBEIZT » ARBRE
FREREEFX > R—REASFPRBNEFARZ T LRAFTHAR? Ba-
dawy v 1988 S-¢r# —HATE LAZM AR e BT AR » FAAR WS (
Work motivation) &£ # T4 &% ; & Hackman & Oldham (1980) # &% " T
Mkt X, | (Job Characteristics Model) RY32 % Tk k&4 % /& 38 2 ¥ (Moti-
vating Potential Score) -+ R @# BT HAME L/ L&A " MM, (Job
characteristics) — 3k £ $ 4tk (Skill variety) «~ T4 88 (Task identity) ~ =
4+ & £ 14 (Task significance) + § %% (Autonomy) Fv L 4F =) 8 (Feedback from
the job) — 2 #4e - IR A B3 > FAFFABREL T AP IR B &R
HMBER TSN R4 MAasEU BB E? nAEARBALS A
HORHER EEABEAN T RSN ERT RN ? EENEHT EHME
# ¢ (High-tech driven) #y@ KA, > $EE LR OMARLI > BHHZ
GHEEREBHETEERARHAWNRE -

HH LB AXLIMIARLFFAEBLENEIFIFETE
HAMAREFEEGRRE R > HAF i T LEHE ) OBE - FHH
J£ %4 ¥ & Cordery & Wall(1985) prdesh » 64 Yeh(1996) sit it | 5 €3
@8 ad% , (MANCOVA » Multivariate Analysis of Covariance) &% —&#
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FEARSARER - REMANCOVA 2 B2 BASMHEMGLE - H2
BRERBBHEFEREZHEEK S kb Yeh 95T R & RA-PET > ALH
W AR MR BT R MMM R (Random effect) - Bl b > Ax2 28
B9 ¥ Yeh (1996) 2 R ELEZRELEX4H 4 > FRAERENAEN LE
¥ A &y LISREL # & (Linear Structural Relation Model) (Bagozzi 1980)
- FREZEHERT > LR ZERFAEM (Construct) A ARBRERAEH
(Cause-effect structure) X HFik - BHWYH ERETRBEEADE LRHR S
Ma T EELE ) REHNER  RAGAAARSRAIFTEURREASL
BEHAEARTERFERLZPERE > LT EAEREE TR IR
BARL LI BERBME  ARBEAZ S MM TR H:E B8 (Design
or redesign) 7 & &Y ¥ 3N o

X HRER

— ~ STRRAMF
HOEHERTEAGHAETRERT  LEEHBVAHBELELER
c R BEEMYTET/FATR > d198]1 FRHEAS6 ASBIE v
1992 FRFEEABOA (FEREMERIHHZE > RSO3 F) > BEKE X
MR8 FRFMN2T 4 RELHARTERERTEAT » RAHEGE R~
BEBDEELETRANTERNRL— FRZAXRIEL L BRGNS
HZEEHE (Style of management) - FRHYFER B 58 - THMAET
PRIFURHE > B REBEHLIABARZ SR BBV A LSEREHE LT
REGEBRILAES I HEARE R EHOEUASMN » o4 8¢ ( Production
orientation) sARE R B A EH ; B A% ( People orientation) A AR
HERA M o e Gebert & Steinkamp (1991) & B — B |\ L2 aH
AR A ERNER - BRI FATN L ERM (Speciality) 583 T4
(Antonomy) 2 M, » BMBEEEIANEREN—REE - TV 2% (deLea
and Brostrom, 1988) Bpighi® % 045 s » RSB BAT AR -
Pk » ¥R Geb- _
ert & Steinkamp (1991) A EEXHTUNEFETDRTAT RLER ¥4 &
RLYAL > EEAHTRASBMALRENANEARZEL L » HRERH
FREIFE IR ATREE  BHEZFWEEAMRAEAN FEBZ B4 -
% Ropp(1987) /75 » AMBTHERCHREAFTSKRAE > AIEY
A—BENGER > Ropp 9 RN BS R FHEAEZEEAR - Glassman
(1986) £—3FR&D A& #4744 BHELIER 0 AT LR ARG
REGRFHTRGAR  ANBARRKRONYE  AdHuNEEREEEE
EREIRAHACLEEZ - FFT L FHRMRAWEL A EAHEAR



TEARKAEA R MR eZHE 1 — LISREL #5, 45

EIHIGET TR A2 IHRER 2B TREFZHAYTE (
Cummings, 1978) ; McKinnon(1987) #.323] » THh A HE £ F T BEA
B Lot ®mAL RGN BEF (AR E FRGAMBABBARS K
H): Griffin(1981) B34 > FEETE GRS A FRHNE - RA¥RBHLT
P2 Bdn e RV EETRGH  AFEEFENRHRBITEHZPEN > §AEH
TERERE T T/EM R M B 4% 0% 8 0 Ferris & Rowland (1981) & Cord-
ery & Wall (1985) ¥ AR & A XX - 2& § Cordery & Wall FA %
A EARBTFUER ST ENTERRDBASAL - EREHRYHE
WMRAZEH RS FFEAFBH I ERERLZ &R B EE
AMIRE - RERARF LR (Outcome variable) 2 &% » 4wk T F/E £ 3
Bz LA RA AR R AT A & - W o McKinnon(1987) ¥ L £ H#
BABSRE  SWEFZHIRY  HABRABELAS T ERATERHERS - 22
Er R R FENREGMZIHG  F8 AR wEETASEEFT G
Ma#r o EAFEHEEEXZALASHHBAR TS ReZPE - £48
HEFELHLNEARK T FEZCFRERARER T —@HL > RAR
IIRFRFY—EALE FEFLEEBHNB TARER0IHE > ERY
BB IHFRERIEHMIBE » L& 5 4% H /A% (4o Ferris and Row-
land, 1981) » MAFH T E W FHAR BN E XA FTEAE TR R AL P E
» FERBELAAN TR EHE R T EELS -

Hackman % Oldham(1980) #ffe ey " THE4MHEX | - £ B TR &KHE
Mg IR HRLAZL— - BE B 0 GHREEEN 1975 FHRH A
¥ LA - JDS (Job Diagnostic Survey » TH##¥iEA L) THREFT—FALHK
wEAE TG B AT B EARFAIEARHL LI RSPENY - 2L @4
P& RN -T2 RIS AR THEEEM > HEST
EREAZRYGRE  THEEN  BLFHBALER T FZHERE L
Mo WP RIMERBATBA YRR A M AT EEHE  IF LS
BAREATHZAMERTERLZAEE - H P > HAESLNE ThZEMEF
Bz Rk TRER LML T HZEL T4 202 R8M 0 The % F T¥
LI ERRETNFTLEE aH et iid  RITEELHLEIHF LR
A THER - LRAAFZEKET > FE IR UL EEEGTH RS R
T ERIABERTL ARG TER LRAHALTHELEE - mib
IDS M E B TG FATHESR 2 TBEARB & (Mot-
ivating Potential Score, MPS} + Bp
MPS=( @ik + TRl + THEER)/3x G2k x THE4 (1)

AR ELALST/EREEEG EAFRHEE (HHA LA
SHERET) ATFHREEES ARG TEFEReR T AR > R
TREEAZ TS - THRT BIFSELE  LESaBBRESEH -



46 EX:%

B gt 0 de B E AT 48 S A4 # Hackman & Cldham % " T4 M#ER | B4
b BEBE - RNEXFRF ARG LR BeELEEHRALEXREZ
EE o NEAFTERSFED EERERS T/EH#M L2 Ak - Hackman &
Oldham # & X, (1980) LA #&4F " HERRRANMER ) 9 ITAEE > @A
KPR AT AT AR B B AR -

Cordery & Wall (1985) £ £ 7748 & £ % % % (Supervisory practice) %
B LA B R MR EREX T o Bt Hackman & Oldham # 248 T 4E
BoGA LR EIABREIAERR wE-FF B FHEFETHeE
B 4245 % (Goal structure) - 35 £ 4 #3908 Tk BRI T L YERE © FHEAET (
Method structure) » 8 £ & #4888 00 TAERE S b 2 e hlA2 B 5 SR IR A (
Boundary protection) » #§ % &#ERNKE EHE L § £ LM E wBmRRG
A3 ; BHi294; (Goal feedback) » #E‘i%ﬁ?ﬁﬁ%{‘% HRIEBEARERSE
ey ABERE - Cordery R Wall ERANZH RN B AT HELBE
B PR NEHSBZFafiisdE bkt
MEREAEN A SERBEASEBERLE - AT ETERREREI R
c AR LERHEATLASA T EEVENB L LHRGHEM R
FHERS LR R TARESEEEREZ FBE0 R MEY o Cordery & Wall /£
RuEREH FARNIEERETHEIHRE 7& > 2FFERBHFH
B Rer EENHREFFHEE > Cummings (1978) - Griffin (1979) ~ & Fer-
- 1is & Rowland(1981) $ &5 & x A L FHMGHXF » AR BRFARMBRTZ
ERAFERERH T ERRBLNBE @ Grifin (1981) LEATE G T4
M 3 B A MG RRARB AN > My A2 089 2093
BAA RS LIRS FENEDRRE > ARkl EFEYTEFEHT
38 AFEBHBRBTRENEEEA  PEEH > FEEZHEA Rk §F
Hah B ottt RTFEREN  RETEFREITBAZEFARE?EL
BARTREFZES  AEH L EFRRALTRANBE IR LA ERE
HE R AT ? FAET R AEHEARETE -

L R EERAFEFABACHER TH AR Rw > $ikM
BEL TGS AR LR EHETBARY  wBE RARLELRYF
ZER  MAHEE o todw Porter & Miles F361974 SR BB EHHRS
THhSBORMAME 2V ESCETAHAZABRTEREGRE - MALSEH
(A EAZRE AR BEERE) ThFAF 8 (Flle i - THEY
BEM - ARRE - RTENEFEF)  ATAERBEEER (FRERGRA
BREFEFR - WHAKRE) o kb OReilly, Parlette & Bloom (1980) .42
BT ERHRZ RSB T ARLEYE  EETANE REARS IR
* AR @ A& % Baron % Greenberg(1990) ¥ R BH A T FFEBEZL
Wi RS RBREDEFHEMELGBEART - RAHRGH - Bk odfk
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ETEEH I H o # % (Outcomes)
BT
FEHETE — B £ M
FERBH -
BExfrkAm
BERfEMH —— | THhEHH >
Z Fhn B
HEb
T R |
THEERML

B~ Cordery & Wall 2 2% % ## LMk H R HIF R

Byod M RRH TR T AH R L i Rbo 2 B4 » Cordery & Wall (B—)
R EEACBRALE > M EhABARTSRE-
HATEREBALLRRYEE  UAHEANTAEZRAEER L AR E® (
Achievement motivation) ) » X LA EEEMHET > B SAREAREY
s BT LB AR BB A4 (4o Steers and Porter, 1991) -
TR E# ) R -EABERDGESN | RIEBARE RIS  RAEBYES
Y AR BAAR— A (Arkoff, 1968) - kD BERRE  FETHE - K
HFEARRE CHZAREL > BFE—BEASF > Hdr Tampoe (1993) Br g
AFNEEEBREEEABBRXNEARREM > BATEAS Mo - 8 &
Af o BEENEFEARGYELEH A Amabile (1983) Bl R -Fdsberg
ARBEARE AR THF ) (Creative) sy BF LR » IR EEHMAELT

VB 22 ELFY BB OAZTETEGCELGBREERZ » thde Nicholls

(1984) A4 it BAZRE » RAGMT & " 44 (Task—involvement) g
Mg &3 (Ego-involvement) # ; & Helmreich & Spence(1978) 8132 418
AZRHRBBRESTEREE - TS 5  RRATRAGEEEITHE

AR TRERRAGBREY > BASFAEGBLERE - T H T FRBHA
HEFENMRSZME o Helmreich & Spence AR LW EHBFFREARAL
THEELERARDHNET LT E LR - THER - ERREF - FAE
WAZFFE  BARM - AR ETRARGYEARGDHBEALEARN L —
HEh B AABARERL T EYSERARZIE  ENATLEPEH
BABHA vzt ? AP EREGI R G 72— TFEEX T B
FRBARKG BRI FELITAHN N RREEBEE RESBRTEREAYE
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HEARZIRNABRRGAE -

¥ Eiti 483 EE 0 Yeh (1996) AL FZHMET » FASGE —~EHER
HZARBHA  EUHAEARL Y HEHURRESA - FEZELHERE
HABEARZ TR RK > ZE4RNHGE - A RERET  TEIRARE
ABBAZRRGBRE EHMBEAT LRI BLE L EGUBE Gy
AT X HANEEAE ) HABAR SRR P EREBE - A Yeh 7
HREEABNER  FTEOAAFEFER ARG BERHTEAR T4
BeZBEECRALBARRZERARIR  aF 2L RFRATT  AFATR
AHRAERY THEHE R PETRELBMLR - b BREAHRAMA
NCOVA ootk » Ax 2 EHSEARUA LI EZERRGIAE " IHY
#TRFY ) PENBZAMBEAR  REFEHA T ERERETFHRA RS
ERHERG R AFEE Yeh BmPEA A8 -T3H% & T8,
FEUE > GEEPHRLARARE TN SA T AL ATRBZER
Bt MAATHEE > FABRGLRALE BRAINFTEETTHAE
ERBRHAERR A ERASNESAITE  EARTFRA - LSE FRH 8
W o S BB M RMHIE % MANCOVA 2 2 AENBAMZ LR
s S B R B BRI e o HOR B R 8 SR B M 2 B 1R
 AER T RENHEARMG > SALLRM - 413k AR wRY
Yeh(1996) % & R % 2 2474 » 7724 LISREL # X $### Yeh s4#r Rk
A » LISREL # X 77 %2+ 4R » ¥ 8 AR 2 H M B RBAE2HEX (Bagozzi
1980) - BHAHETE B KM E— S AERRBAEARL LGB EEZLE
TEARGE M~ EEETEFEET o AHRBRAEANZER -

el L E ,

Yeh(1996) — s o pi 483t 45 8.8 B 2 Wi 4% - 4k LISREL # X R4 RF > 1)
o =P % o B = 80 38 $ .45 K 9 % (Observable variable) %% # 3 (La-
tent variable) Fk ; HEHMAFRAFTURRAME —ERRE S ~WEHA L
HOBE @ T+ hRF o REYeh(1996) M TELR > MM BERBARE
RAERMG - EREL SR E 2 RERCHEA  HEREX (Measure-
ment model) F= & #M A K, (Structural equation model) (Joreskog and Dag Sor-
bom, 1989) - #FHRMR LB A M AW RESRIFRHA XETFERGBL
g3 i (Consruct) - thdn e =F - HEMBEXBGRHEEREYK (L
HEHTHEFEZAERY) #F2 U BEHIEE - wEEN RS R R
R BRER AT - REBERN GRS LRI TARRERIET - ST
RAZEZE > NAEHEBESHMMERMERRHALMHERBE (
Cause-effect path) » tde B =¥ » &HRMBEREWREIELYBRBALR
BHRE TR T LR AT E 8% (Determinant variable) 5 fide 5 % T 16



T T T T T T g e ST g 7T T T e

FENBHFEAR /N8 P - — LISREL #3, 49

HWEPE AP ERABXFE RN GBI = > g T4
e LA B A B B4 AT — TR A B S 2 (MPS) T 3Tk 8
AAEGUEDZREEEARX (1) $ERE > =3 MPS 445 32 LISREL
BXEREEE -

wmOE R ok R R R e R
Pk R

EHFIUR

AU fe IR EH

RnE THEE R

T I e

s B £

FEEHBA T Aoy B By A

B = $w%ﬁ%ﬁﬁ%-ﬁﬁ&%&;ﬁ%&mmﬁz@%ﬁ%

HAFRALEYESEHEARRSBRETEURE > LREL TisT8 &
TEHE ) WAL HHBAB LSS RSB HAR LS Cord-
ery & Wall(1985) Wy £ # F R M3 Tkl BB R (wBH— ) FHLE -
AFEGTFRYENFEZAE (LT —H23m) f Cordery & Wall 8 £4
TH&Aams > AERMAERRL2ZBE Ef Cordery & Wall 94 X, 3 7 48 B
(Ve —~ME =)  ZEFWLR  HAEAFEREHRBEI G BEIE B
M REREFENRABARR B 2@ T AR Re2 B % Cor-
dery & Wall Rl BAEH W ELETHAE HEAM G TSR EE > LAEZY T4
BEMREFEERBGIPE  BFEAATROEER - it dRAFEYLR
ABAGEFWEEEZ TEERM | » HAFEABMELE %A Cordery &
Wall AP 2 BRI T - FRET - RIBMRBA=ZBREGI AL A28
FAZGEEZRABRABRANG  ZAERATEwERhE - BRIH - 2R
FoRMACEAAFENTFRENENEAA > BUMEREAT TG0 w4 - B
» RAFfHefo Cordery & Wall gy X —# » B A SN T B H TS R4
ZHE > RERREHYEZ R Cordery & Wall w3t 7R 4845 1F
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BE o

AF AR ESR T AT SRR - FRBE - TAEHEME

C THEERME GEN  ATAEOESE - Z2RHCHALEH TR c RAREEHR

ZAR AEREFELIRER -BAFYREIRPFELNE - AwEEARKR
BB - EREE - LSS KEF - BRABRABATHFHA -

2~ fFEEE

— \ BERER

AT > R 37544 LISREL #£ &, » £#4K+3 Yeh # 1996 5413 & %ot
BABMENTERE  AERLAEANAREH - FEDL - BARRGH
CBRTAERN - MXBEERS > KAXEANHETHIRAGHE - KK
HEedHAREYRZ 2L E—H4 -

BRI BARRGEAAERBZIABATEEARR - AP —RH R
REHIENE-XFEBE LS B ey AR — A 8 248 b7 BR 45
HEGE FERERGRGFAEFFC HEw@AREARLAEZE - Lo
RETE  —ERBRE  F—ERAASLE - BA L BEBBTAERLS
ot F e AT R - PEURHT] B LR HRALE-

AHFEY > Yeh £#H K500 M & o FELZWAE » L0k 284 f
HHME > &Htadneikddy 52.5%% 60% » £+ 105 4r 5 & B R84 0 60
HREBHEE > LIONRARALE - LT 585306 K ¥ 8%aLk;
41.5% 4 B4 AR AT REY PFHRAL18 S oL THFERE 35 5 &t
CBEREREY  HA L PR 4.2% 0 B PR E 52.8% 0 SR A
30.6% > 4 12.3% 8% % L%ﬁﬂiﬁiﬁr+éﬁaﬂﬂﬁﬁ%#%%

1 (R83 %) AFZEBAEARRREHEAM - _ ‘

%ﬁﬁﬁﬁﬁ%ﬁﬁﬁi’@ﬁ%m%%ﬁéﬁﬁnﬁ*ﬁﬁ%ﬁgﬁ%@
SEALRTHS  BBREFHZHHTE A% (1) BAARDREER -
- AL RRMAMIAEE R AR 0 PR 0 ARG R (Helmre-

ich and Spence, 1978) ; (2) JDS =43 WAL L » Aé4 =+ —BHAZLEH
lﬁﬁ@%ﬁﬁﬁmmmnmdm&W1w%)()%gﬁ@%ﬁsm%ﬁﬁ
WA 2B L A A ﬁ%ﬁ%@&l%@ RREBHREREAL
BER A1 ﬁi# FARE 5 REFEFEE Hﬁl%’ﬁ%lriffﬁuﬁﬁﬂ 3
FEABH LR R Aok I REFEEFEE T RERFEF L -
 FENgEERERESMA SHRENRLEARYRE - F-EEFN
o BALZE @%%%mﬁﬁii%ﬁﬁzﬁ%ﬁﬁF% ﬁiﬁﬁﬁz
Mg FE T R &ﬁi%%%%aﬁﬁilﬁf%wﬁﬁ% % AR B E e
ZMARHEA  QBFBA S RLLEEIRIAR  BHTHAERIL - B
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BERTHEZFEN RRASATREFWESADENEL - dEFEFZ
REBTER  F—ERFREFEFARTAGREFFALAR LRI TH)
MM SARREN IR D EEANR A _ERFREEL AR
HETHERATAH EHZEESEAAN SR ENETINEFENR - B H
BERUEBERFEHMERHTRITHNI BN > WheH SR TRMN XS
(Ohio State University) # 1945 4% th 69 B (Consideration) 22 R (Intiating
structure) ®#E + K F TR K $ (University of Michigan) #1982 £42 84
B 4% ¢ (Employee orientation) #t4 & % (Production orientation) & #&
(Baron and Greenberg, 1990) -

vg BB A R B R i 5% 8 % 4k B8 Helmreich & Spence(1978) = Z &, ° 4
MAE D EREBRSHBREERARBEEG TH - LELREE - AREAE -~ 4
AEZIG  THEEAHBAELTEERIE - TRELH T/ LFHE L LM
B RFDRETRPRARSF  FERBRA AL ENER AL
WA BB L EERRAGBEF » EARERBRAZE L RELHTHEX
HE e EXAETFRFEERZ A B EH LT P Hads -

FAEE B ENEABEES RN AN TEE  FRESELEEASR
BRYBLENFEER PHLEREEZ A TS HURECEA RS Ry
P ER] BPEAL - EEHASTG  RERTLRREERGEHRAEI NG IH
063 RAETH0.62; ZELHFMRBHYEHAFRSEREPME 068 =
VR 064 THEEEML063 H 21066 B T/EE4H10.74 » FEHEHHE
Fo Aryee (1992) B RRE - AARGRARS R AL KRE R
0.64 ~ T.E% 7 0.68 ~ $#50.60 - A AFEMRAO053 » 2 Helmreich & Spence (
1978) B ¥ 2 AR H BN

=~ Mk
BEE ST ST M OERRRM MG > AR R RRT
- P
Ba—(A): MEARHACAREREZ R BESHLEIFXFRARY
T AP EAEANGE  FHE—AEABRTHNA LY
HBRRGLHFRUE  AF ST ERUEE - S5EFEA
EH & T hBEATLRmb s TR - P/ o

B#— (B): HAHEARBLALTERREEZ IRV FENE - 258 E
ZHTHEUEY o AT L2 B A B 2% (MPS) tufri®

B PR
k= FEARHE TSR0 0 fE S B EA LA 0 RS 4
 RBE BRBEALARE T -AEARF RGO ERE %
B TSGR BEE - RE T A BRAGRE > BE
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ABHETHHEETZ R &8 EG TR Brék -
WA LTAERE B EF T AR RAEAR T LR RER 58
B # (McKinnon, 1987) ; M TR XA SAFEIE > AARRBEH L /4
X Fse ( Griffin » 1981) - BRI N > B H & — EARREH
ARG - U AR LIRS RAZPBERES  FHFEZRRAIW TR
HESHERTHARBMIHG  AFRESURARTEGTARERSS
MATREHFARAFEIRRIBEM AT ERELHIRI LR  KAARE—
(B) 23 - 5% — (B) THABEE— (A) 25 EY  HATHLZBAURY
A G TR eE EnE -
A5 £ 8% 2 Joreskog & Dag Sorbom (1989) #7485 i & LISREL-7 §
RS 3RA 0 B RFRIEEE - (A) REE = - R4 Bagozzi(1980) — & 7%, LISREL
HARAEE - AF A ER S EMZ AR N BERE - PRRAAKYE
Ry o 7P 0 5 LISREL B X BT h ey 43 B4 » THREAL S B HFREE
BESERMALRFERMZ AN ERRE GHAERADGERIETETR
s BEARRE R TN ReZ B HikAE LISREL X F » F2HUER
BARRE RS b # 5 (X) » FRAERHH X H A AE0X Lambda X #2;
TR HEARBE(Y) AR ESEMZHAFEX Lambda Y #Z ;
AR RE TN ARBARRGRE T HHEIBERL > FELAR
» B4 Gamma & 7F o
LISREL #% % #3P48454% (Bagozzi and Yi, 1988) AXKT4 A ' T#4AH
AFEHE | > 5uy % Lamda X ZLamda Y E&#FAN#05~095 W » F&T
VRESRTAREERASR . "HXAFASERE BWASEFLER
8434 SMC (Squared Multiple Correlation) ~ 228 X Y $##485 TCD
(Total Coefficient of Determination » B &8 # A8 ) F4F4£ 0.5 A E » REM
it S ddy t-value @EE RN 196 % » FRTMABLARRERGESNE T
2 X E A EARR | o9& Chi-square 2 P %4 A# 0.05 + NCI(Normed
Chi-square Index » Br Chi-square %4 & &y & ) &47.0v#5 + RMSR(Root Mean
Square Residual) #s#%F ~ & GFI(Goodness of Fit) # AGFI(Adjusted Good-
ness of Fit) & X# 0.9 % » FRFEMEXZ A4H - Tl AFFENEHR
¥ BEPEEREIAEENIE  TRAHRLNNECERN XS -
EMEHR— (B) PRI hBERESHE  FRAX() HE kAL EE
A LISREL B X ¥R Bk > SI0Z 0477 A4 ﬂﬂ%ﬁ&%ﬁ-ﬁ%ﬁ (Anal-
“ysis of Variance, ANOVA) &% -
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B AREBR

— ~ 1R

BB AR ERARFEAREDH - REZUERMER - SM BB
BERTHEAR THEHFEREZHE - $A LISREL #X 447 » ¢ LISREL
RAMEAERYXRAERBAZI T > 2R EIT K LR E S St A
Z R ARERBIT S E R RERREAF L BARSREEHM AR
MR o M RAFE RS - FEDE - RTARRRE R EF 438 W7 S
R -

R g #  FREAE - ST AR SRR O aE T 4R B

Bes | F o2 B & A B #
p 3k 4 AR | HBEY  ERER| AL # F | TEERA
(%)

FAE @k | 0.295% [ 0.101 0.168** [0.130*** | 0.084 |0.012
IHELEM [0.384* 0.114 0.123 0.175** 0.093 | 0.158***
TEEFEM 0.244% [0.072 0.067 0.255* 0.011 [0.106

B E 0.280* | 0.185™ |0.114 0.261* 0.020 |0.012

T Hew4te | 0.345% | 0.139** | 0.099 0.304* 0.027 |0.169**

*p < 0.0001; % = p < 0.01; * * *p < 0.05.

A ERFTRES W EEMBMBRGT TH - X0 EHBEF > &
FHEHALF LA EREHMOMETAEAMMG - AP IHVEFEIRE
HEMTASMET R MERTEG&T E0.0001 s9fg B A% mAC®E -
ERETHEEDE - AERBH - THEG  ALAZTRAZBAREHE - &
EE AT AR AR - MEA SRR G L EEEN . EAREE
HE A8 T EEE M GAEN 0 AL R RERTM -

—~ LISREL &=
. A#F %69 LISREL # X 48 R # A Fophoh 48 B 4E e te & b as A 7 X, - 577
BHER R HF o BB RIEEMEHBMER L TCD 4 0.55 « it L ik %
[ LISREL # & #p4484% 400 » Z —#MBE X E 4K B A+ 2 Chi-square ~ NCI
~ RMSR -~ GFI - j2t AGFI 7 ( &A1& AGFI % 0.88 » J\30.90) » 3857 H —
g8 X, % A /A 2 L (Marsh, Balla and McDonald, 1988) » -ri » &5 &m & »
BERTEATHRGEREAGH - BRRPot  IHVARFYFZURY
FEUBERGARE  ARZELFEERH LR R (2B ES
Mgy Lamda Y B A # 0.7 t-value ¥ X7 8.10) » AR XL B 4B - B4
WA AR R E R ARG MR RTFEST » BT AETRAGH#Y Lamda X
#4214 (0.34 > t-value=1.90) #} » F4key Lamda X 5% £ 0.5 2t E (t-value &,
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196 X L) > Rl LEXNAEMSZ G ETRR B3 SMC BPR
FEJ ]

WERIETHBEXRLEESEABENTEY IR - AABR - R
TR S A SR P SMC 255031 024 2048 A=Ed 0 &
e A3y SMC M4 05> HAZRFEAE - REEE > #aAL T4 &M
Bl g E 2 SMC &4 0.5 » BB H ol (REHTHAFIHEF) BT
REFANL010; THEEHHH0.14 - FFHHR025 - FABRAFHK 0.06; &
L 041 s THERME032 EAR T > AL IHVFIUE - ERE
ol THEREE - g 2N AL SMC o BB 534 0.5 - &

#= LISREL #X2# &R

FEEE A3/ PSR & 2 | t-value
#Ahitisk [LamdaX
IHVEEUR 1.00° -
HFRERUR 0.43 2.89*
ERE iR 1.00° -
THEE R 0.53 3.28*
i R 0.85 3.47*
FEELATR 0.34 1.90
Lamda Y
31 5 0.83 9.07*
TR 0.91 9.97*
IHhERME 0.71 .8.10*
EEX 2 0.95 10.95*
TiEE AR 1.00° -
BAANLEESE | FHSMO(FEAE) 0.31 /
I35 SMO( & #8044 ) 0.24 /
F- 34 SMO( T 4454) 0.48 /
TCD(X) 0.78 /
TCD(Y) 0.84 /
Gamma '
ERUMB>T M | 0.84 | 2.51*
PRk T e | 012 0.42
| gepas X 4% | Chi-square 145.1(df=41)* /
' - |NCI 3.54 /
RMSR _ 0.054 /
GFI 0.93 /
AGFI - 0.88 /

*p < 0.05.
% % LISREL #X+# 53241  &t-value.
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AL SMC T8 T RAEZRASGE > E#E | 89 Lamda X 2 t-value
#1.96 5h 0 FES TR THERM | 89 Gamma {E t-value JvF 1.96 o
M —BRTALREEEWOMC &K i ASREBEEYLRES
B4 B TCD(X) e TCD(Y) » £-51.50.78 $20.84> % £ 05 »AL» BFEH =
BAT @ (FPreyRusnsi) A (o) sl p
mE o BAHE - ,

EFHARWNEHHE AT ERGERARRNE XN ZBE T oM
F oo g #BHG: £#7 (Lamda X=1.00) #3578 (Lamda X= 0.41) @4
FARSEREFVELRNEERTHEY  MARRBR Y G hFEER
At (Lamda X=0.32) 4F » =@M S E - B E# (Lamda X=1.00) -
$#% (Lamda X=0.83) + R T4 ¥k (Lamda X=0.51) » ¥ AR Zh 48
M - ERSE T ERETG 0 EE TSR - F gL (LamdaY= 0.81
)~ TR M (Lamda Y=0.91) ~ T4 & &4 (Lamda Y=0.71) ~ & 4 (Lamda
Y=10.94) « ke (Lamda Y= 1.00) » % B 7 H LSRG G EH
o &% > Gamma F/E4E R FgT » T ER TR LM Gamma 43 (0.84)
PR LB M S T AR M (0.12) A BEF - FF L o #5 t-value 4#3 0425 %
BT EZBREARE - Bt A EHMELNRE— (A) ABRE-MF  BAK
— WM ET SRR - FEYR - BT AT BB M AL E A8 W
12 A LISREL & R E 3 FEZx—(A) BER RS AN & -

= SEREET ENEENEA 8 (MPS) H47

A ERAEIWAREEY BRI AEE M2 A ABRERE— (B) - do
A G AFE e TR RARE ) FATHALAR (1) HE—42 B
Egkag (MPS) > afE— T ERBEARE TASBRYER  FEHAE
FTMHHB A R A o W@ CIRE R4 4 &k B LISREL
X PR HUAEMIITRANOVA 5% » AB R L =T » R=ZAKaHE
TRZHARRE - HARE ALK - B EL - REUF#MME » 25 R &
I XAFR AR TR EE A R o) T M B 2 S E (MPS) - AR MPS Esf
wREEZNEZARRE -2 "R RE TR ZEHS 0 SRS SATHEET
BT GRS RE  f KA A P &S S KR R AT

WEREZTAL  FTEAMARALARE FAFELEMEMNEA B2
EFASIRVEFEARE > A MPSHEREEHMIATFEY BBl d
BN EREFEAS - A TEFELRRAHR > 78 R 2RI RE
BE £ EAHE o Rsh - MM ATEET  HHEFFARBOHEL > HVEFED
BEMPS BEMAREFERRY ) mEaR TR EEZERMPS BHEZ MM
ko RIRFMARA - REHEARAE M AR 0.05 B F AR WL -
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2= FTEIEBHATEBARE>H (MPS) 2#4
AR MERE AL E ADE ALE
Hr R (N=284) (N==119) (N=119) (N=119)
MPS® | Mpge MPS® MPS®
g kg B daAAE HE ARG A BRER BE HERAR
¥Eal F  [139.61* 133.83* 108.59** 161.94*
(N=165) 0.470 0.384* 4.429* 0.544*
& | 98.73 107.44 71.62 105.04
(N=119)
pgwA| & |121.48 122.73 101.03 137.03
(N=165) 0.167** 0.073 0.396* 0.105
4%  [116.86 118.54 79.17 129.95
(N=119)

*p< 0.0001; **p< 0.01; ***p5< 0.05 -
a B EYEAEN MPS B LG X Bk

A ~ 55

P LEREASN LAY > AARE R LA EIMN > AR
Frb sk egiaz » AR AT A B MR AR
BEEES - AEEEERAREAR > FRAFEELRERERERS YA
EETERRANHA RESRAANTEE S  REI A LB EREEL
TAe#p# e3R8 o Porter & Miles #1974 SR B R B mHER > T/ABHEY
HEEZVACEMALY (mBEEER)  ThiS Gerfitbid) - RIERE
(WwEEFEFEFX) ZEARALGHE Ry # & . McKinnon(1987) Al3#.%% 718
ARLHRARBRGNBRBEES > TSR FWTERMNBAR AL
W E R 45 B B & 5 Ferris & Rowland (1981) & Cordery & Wall (1985)
FARNBRAEARLEFTEARETEE AN SAEN IS SEARY
FELAEREROZBE BAUNSLHE-SHERBXI I ERERITARA
; # Yeh(1996) BIARFF A FEFT X » FHEREABARZ AR GE - AL
FLAERM - BAEARZ TERE RO SR MM - Yeh it R Rk
T RRBBREEYBREPRUMEAR TARR I RN EAPE T
EHE A8 MANCOVA #H30 MRHGHRA LRI EYR » LARELERMTE
TRAGBRESH TR RS2 B ETHERBBRR AR S AEHE
X&# Yeh & F5 > A LISREL BXs##2 - REFTHR-_BE =204
#4F > #1{H LISREL B X2 %@ ETRE &7 -
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REYH B AU Y BE YR
AR EEg R 2l
YR A
FRE#HA ThEERE
THEH TEwit
® #F B £ &
REERA <§E§%§%§E§)

¥? kA4 1005 ZEERE

B =8 LISREL 24 &R > T A EHENREBREES > A2REH L
AEABREZHEE HEUEKX L TIVE - AREHK - R =8
oM EFENRZER L $#T (Lamda X=1.00) #0387 & (La-
mda X=0.43) ¥ AMERMWML - ATAEAAEARZ R LI TN EETS
BEHRGIFUGERYE - BHWNER - IAAFEARRT » EXE 0 BaR
4v % B B AT B R ( thde Thamhain, 1992; Shapero, 1985; Carlsson, Keane
and Martin, 1976) > HFE&IBF b BFAAd - ME - #A - B h 294
BRAAR ETHEFE L CEBERARABABANE R EER -

ARAEHERGRE L wERKGRER Y - ERE#ES M6 Lamda
X E(1.00) &% > HoAAH{FHH (0.83) - A GH#H (0.51)  FEAEBRA
R EHT L2 RFN BT EMEARELRNNBEY - KBAALEY
ERABRGRARAGRER LHHARRSGIEHE  AREAFFHHRATFEG
M FESRAGH AR BEHBREZHH - o BAHHER
SAFIEGEROERLEE - £¥ - T - HFRARWNE FHHEM (3= Glassman
, 1986) « & > ATH AT > RAGHBEH AR v T3 SMC £ RS » i
B MERGE A E—FRE -

AL EEZAEL  EMEIHM2 Lamda Y %A 0.7 X E &
Frd t TAEEHM1.00: B EH094; TAELEM0.9] 5 AL 0.8 1 fE
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EFEMO0T] s BHTE LSRR L TEARHNA T HE - § 214 Fo
THEREYRIRE R FARERBPUREIRESEN - FHLE > LR
REFHERE T2 FR 0 fvd BIRE o Lea & Brostrom ( 1988) » #3
BHHAN BE LR LRE N &P » Cordery and Wall ( 1985) &
Hackman and Oldham (1980) AiidAdy > TG iE g L2 ZE T4
PR ERHHERG -

AEHERXFH > Gamma HEEAHET  HFREXEHAERAEA
BEAZARASBRREAE THHEAST LR BERT » TEEE
HEHEBEF WA Gamma 525084 REFEL 012 T L &5 BpEA
Rtz Gamma 4 — 89 t-value {2i£0.42  BTFHEBHTFEA R T/
BintPE > AEGH L2 BEME SRERBE P ABERERZ 44 BT
BT (A) ERIE AL IR VLA REABAE TR ROE PG BT
Z ARG Bk I HEE - _

ENEE—(B) HM—Ttx TBALB Y BE, (MPS) fixmiE- &)
MEAEZTHH  FREEFFGHERBT  EMBABRSAEEXFEIFE,
MERET  ARIEFABREE  HIEBRARE SR EHD » TR T/Aasr
BABABESOEBER BHENER A BABR SIS S WITARE
BERFEYVEN > LARLY ) RRFEBREFHH LofgERE o Bt R¥E—
(B) TIABLA I ER KLY o
_ ﬁ%m%~%#ﬁﬁm%ﬁﬁ%ﬁ%ﬁﬁ&ﬁ*%ﬂﬂ%~ﬁlﬁ%ﬁm@
PEMEELEEARE  EXFRARGRELERME - RBFRDRA TS
M %ﬁ%%ﬁm%ﬁﬁﬂﬁﬂ%ﬁi%ﬁ%& » {2 & L3 LISREL 2 4-#F
%%w@T:mﬁﬁﬁ%ﬁiﬁ%ﬂ@aﬁi%ﬁ R0 &AM X R R R
ANBEBEM 2 %> BHEELSREL X ¥ » BARKRH#Z Gamma i i
Mﬁzﬁ?*ﬁ ifmmm%ﬁﬁﬁﬁmﬁkﬁlﬁ%ﬁz Lhn it S8 e 0y
BE AL A-THMANER % Yeh(1996) — X Fi -3 64 R S By AL 5
FEAR THRRZ BT TRELERLR - TAIHCET > BB
ki &m%%%ﬁﬁﬁﬂ#ﬁu%%zﬁﬁ&ﬁﬁmkfdzﬁ%
 ERaT  BEEAMETFOLERMARASARSBEZAE ) THAERT
°ﬁ%%$ﬁ%¢%ﬁ$ﬁﬁkﬁ’ﬁﬁﬁﬁﬁﬁmiiﬂﬂﬂﬁﬁﬁkmﬁﬁ
Rk wE - HAFEARLERERPIBEE A EQUBENG > Fdi
B2T PEUBREARAHMRT LESZES - GATITURSHHEARL
'ﬁ%&aﬁ%@%*@ﬁ%’mT%ﬁa%%ﬁ%ﬁi@ﬁlﬁﬁﬁmﬁ@%ﬁ
Z [ % e '

EEEANRZ AL BN EEY RGN FAR BRI EEENS
(1.0 5:.0.43) ; o im % B BRAAR TN EL N2 B 25 R BT %% 0.84
s BEERUET > BRI T  ARAERALIE2FRFAKENIHI
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Bt o A TAREEEREe L  FEAR A TSR RN EERS -
AAAEEMN THERM - BEAMuME > REMNRBIHTEY - FeTZ 0
i =% LISREL #A 87 > mABARRAREFWFEFX AR LHTE
AR FERRETRREBEZ R - RE - RERBA RN TS 2HN
s RFFEEA BB T /RN G AEEEEE 0 REARSZIRL  MAERM
ko UATAEERES BASE N RTAERM | S8 ST EFERKw
CRAEFEABHESOIEBELBRE(FEHLK (1)) -

AEHBHEAIED SN RS TR AP ELREN  FEFERF
BEDCENBAFEEELLEE - EX L B ZRANF  HTYEEY
A R B L A E % (Lamda X=0.43 5 t-value=2.89) - @i &
EZRTESL  EHBAABRLE I ABRFUEF DA - L MPS AR S
AMER TR (M LRl £ ARA - REK BaikA A
WA > B 43t L0.05 BT ks - BBERRT  WAE ok iy
HHBAR TASEAS ISR T X I HVERZLERE  EHRABES - F
BEHEARRALIBNER TR SR THERYER PP Ik AR
FHEGBTHRT RANE  THAXFLEMN  RBHALE  AETHEFA 258
o A BARHA T AR BT ERE > FRLETRIAEARLTMFEL
Z AN BAE - A

A RS ET EHHEAR LERERRION  FARTER THX
H-Eas, DN EHAREAR LSRRI B ERATAHEY - &
AT AR ERAGRGAR SO RELASEEE  ATERGETED
R T M EY SR L - $4 Hackman & Oldham (1980) A7+ » $ B T
BB A RS EEE o AT RS B R FmELBRE AR
Bl LR AHA TSR RS Bl MIEEFN T HAH - HH
T RERERTAAYE A RT IR L TEANTARR - EEHETINE
Xk # LI HAA o Mode 0 Glassmam (1986) A M i 474 £ B — AT E AR
HEEFAEABZE AR EGRE TR E > A RAEHEAR  REER
BAEAAEERFERANFHELES  SIFLERRETEAZV AT
s RIS T XN BN AEREd 0 BREH  LFAAAH L
b > 8- i & 69 4] (Boundary) » Fode 8 sEey B ARSE T » TAFMMRF 5 Leaand
Brostrom(1988) 4,38 4 SAHE A B AFA M FE L BRI T ASETE
(Pacesetting) » FREPAFE 24 AT ZAM TR - REAAHE > RLAHE
BooBs T RS T4, (Country club) 4ty & i B AF X 0 R BEAF
FRIAAARNSLE  RECALFH—RTF HEHE LB TS
SRR - He 4y ARMARATDEERRL > ARNFETETRAMMES
XEE BHEATERHAMNILTEIR VA g ERFLEIERIHEL
D AR E T LN ARABARA LS LB Y ERHIHIER
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M RK > TBAE RBEHNGEREL -
[E  f

HMEHEFEFTTRERAFFAIRLETE PO BE > L5 —
FTEREAEMBELEARANAZAd ) F-FEHPXAHABAETFREL2ZR
o BEIHTRBEEE AR ETEREFENTETE » FBAFH
BEERGMERETH " T4E8B ) (Work motivation) L% o #4w Steers
& Porter (1991, £29 F) —ZiRaley  BR T TheH | ZHERLELH
o~ EANYE - RTER AR AR 0 B8 0 B R R84 SR AR
wEE A BPRRGFRGENEASTEI/EERE » ARG TEFX
CEBARFEYRA > HRAERERIER S M ARE S FR - Cordery &
Wall (1985) $ARAEEREHERBmBLEHTEANBHFE AR BLY
B2k BABHENE-PARERBIIABEMRITARS - Fi&  XBL
R EEN R T AREBR TENEBLS A - 5 R > 4 Yeh ¥4 1996
SHH—GRABARIREL  ARBEEIE BARRSE R n=%
Bl 1% - AXZ B R AZBB X 24 Yeh a5 44 » £ LISREL #
HERBER AL AN AEASAX N EEERY X2 EAR AL ALY

HRERET  ERAMEARBARRS B T F T EFE A I 3625
B HATERERR A EQABERG AT FEIRELEA
NAY ARG MITEAR TSR0 PAEEEES  ¥F L AL
SREL X+ » BARKRE MG HEH K23 £0.05 EEAE - EHLRMT
3 Yeh(1996) — X F M B AMEARKGREFEAR TSN A2 BEE
AEBRUR > BRPEEN LA T2 AW EESE > 7 £ LISREL X +4
SEFHEFOBERLFR - Bk ARG S GHTEA T TR B2
BE ABRFTRAFRELLE > Wl TEEORAK - THRS  XEART
REFHZBHF o

HREABRRGBREAEAR LR, B AT N2 EERRE &
APEANEERH LRI R P EALARET  HFEARSL T N2
Rl BELINLZEF AR EQEE  FPE—MBARBRSRAEFY
HEHRBRHIHFEFEUE AF SR TLEIRH > SABATHE AR
BLRERRE TR iRk BELER  RBIEEZBESE & (M
PS) R ¥ B P BMeRARAAFEANGA BT T HLH- S, IFEuL
HAFEAR TR ReZHE > RRARRY - HATHREESY RS E
C AEARRA TSR RSB ERE AAL AN - THEER - Y
B RARRTAETRE - L ok ERD A TG FED Bl
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FHEARNBLELIFZAERAAEAGIHNY BT L5 E8B AR E
FofBmERR  ARREXNGHEEER -

MAXZHETER  L2FWFEFARLMEERG -4 FLFHTLE
BHAEAR TR RARZBE P VB ASRBL I HBERTERK
METEETARTE RSN Tl ARARLEREIALRTE
HRABERLIFIRNERLEL > REEASEThHEAREIEH AT B2
B EREeTRANIET/ER - REEAXFEOAEARE B2 ALF
HPEEF &G mBRATREZ LR ERE—2HAL AR EAEE - B
MAMTEFIXEHABNEE S BEBEL TR IS BEIHEFIAZAE R
REFXAE mERFRGRARLT X RARARA LT ROTEEZH > 24
PR AIMEES AHRTUEREFR  FHAIAF  AELIETRBENLETH
ITHEZBZ - BFR 2FRYE c TENEAERETREN - MAFHALFZ
AMAERE AT AT -

SE

. " HEREMLENEHET  THEEARHLEEE 4 K83 F-

2. Amabile, T. M., Social Psychology of Creativity, New York: Springer-
Verlag, 1983.

3. Arkoff, A., Adjustment and Mental Health, New York: McGrew-Hill, 1968.

4. Aryee, 8., “Public and Private Sector Professionals: A Comparative Study
of Their Perceived Work Experience,” Group & Organization Management,
17(1), 1992, pp. 72-85. :

5. Badawy, M. K., “One More Time: How To Motivate Your Engineers,”
In Managing Prolessionals in Innovative Organizations, edited by R. Katz,
Cambridge: Ballinger Publishing, 1988.

6. Bagozzi, R. P., Causal Models in Marketing, New York: Wiley. 1980.

7. , and Y. Yi, “On the Evaluation of Structure Equations Models,”
Academic of Marketing Science, 16, 1988, pp. 76-94.

8. Baron, R. A. and J. Greenberg., Behavior in Organizations: Understanding
And Managing the Human Side of Work. Boston: Allyn and Bacon. 1990.

9. Carlsson, B., P. Keane, and J. B. Martin, “Learning and Problem Solving:
R&D Organizations as Learning Systems,” Sloan Management Review,
Spring, 1976, pp. 1-16. '

10. Cordery, J. L., and T. D. Wall, “Work Design And Superviéory' Practice:
A Model,” Human Relations, 38(5), 1985, pp. 425-440.
11. Cummings, T. G., “Self-regulating Work Groups A Sociotechnical Syn-




62

12.

13.

14.

15.

16.

17.

18.
19.

20.

21.

22.

23.

24.

25.

26.

k#2

thesis,” Academy of Management Review, 3, 1978, pp. 625-634.

Ferris G. R. and K. M. Rowland, “Leadership, Job Perceptions, and In-
fluence: A Conceptual Integration”, Human Relations, 34(12), 1981, pp.
1069-1077.

Gebert, D. and T. Steinkamp, “Leadership Style and Economic Success in
Nigeria and Taiwan,” Management International Review. 31(2), 1991, pp.
161-171.

Glassman, E., “Managing For Creativity: Back to Basics in R&D,” R&D

Management. 16(2), 1986, pp. 175-183.

Griffin, R. W., "Task Design Determinants of Effective Leader Behay-
iorm,” Academy of Management Review, 4, 1979, pp. 215-224.

, “Supervisory Behavior As A Source of Perceived Task Scope,
Journal of Occupational Psychology, 54, 1981, pp. 175-182.

Hackman, J. and G. Oldham, “Development of the Job Diagnostic Survey,”
Journal of Applied Psychology, 60, 1975, 159-170.

& . Work Redesign. Reading: Addison-Wesley. 1980.
Helmreich, R. L. and J. T. Spence, “The Work and Family Orienta-
tion Questionnaire: An Objective Instrument to Assess Components of
Achievement Motivation and Attitudes toward Family and Career,” JSAS
Catalog of Selected Documents in Psychology, 8, 1978, p. 35.

Joreskog, K. G. and D. Sorbom, LISREL 7 User’s Reference Guide. Moor-
esville: Scientific Software. 1989.

Lea, D. and R. Brostrom, “Managing the High-tech Professional,” Personnel,
June 1988, pp. 12-22.

Marsh, H. W,, J. R. Balla, and R. P. McDonald, “Goodness-of-fit In-
dexes in Confirmatory Factor Analysis: The Effects of Sample Size,”
Psychological Bulletin, 103(3), 1988, pp. 391-410.

McCall, M. W, “Leadership and the Professional,” Managing Professionals
in Innovative Organizations, edited by R. Katz, Cambridge: Ballinger Pub-
lishing. 1988, |

Mckinnon, P. D., “Steady-State People: A Third Career Orientation,”
Research Management, 30(1), 1987, pp. 26-32.

Nicholls, J. G., “Achievement Motivation: Conceptions of Ability, Subjec-
tive Experience, Task Choice, and Performance,” Psychological Review,

91(3), 1984, pp. 328-346.

O’Reilly, C. A., G. N. Parlette, and J. R. Bloom, “Perceptual Measures of

-Task Characteristics: The Biasing Effects of Differing Frames of Reference



27.

28.

29.

30.

31.

32.

33.

50 8 HoFE AR T2 B8 | — LISREL 82 63

Task Characteristics: The Biasing Effects of Differing Frames of Reference
and Job Attitudes,” Academy of Management Journal, 23, 1980, pp. 118-
131.

Porter, L. W. and R. E. Miles, “Motivation and Management,” In Contem-
porary Management: Issues and Viewpoints, edited by J. W. McGuire,
Englewood: Prentice-Hall, 1974.

Ropp, K., “Candid Conversations,” Personnel Administrator, October,
1987, p. 49.

Shapero, A., “Managing Creative Professionals,” Managing Professionals in
Innovative Organizations, edited by R. Katz, Cambridge: Ballinger Pub-
lishing. 1988.

Steer, R. M. and L. W. Porter, Motivation and Work Behavior, Hight-
stown: McGraw-Hill, 1991.

Tampoe, M., “Motivating Knowledge Workers ~The Challenge for the
1990s,” Long Range Planning, 26(3), 1993, pp. 49-55. '

Thamhain, H. J., Engineering Management: Managing Effectively in Tec-
hnology-Based Organizations, New York: John Wiley & Sons, Inc., 1992.
Yeh, Q. J., “The Link Between Managerial Style and the Job Characteris-
tics of R&D Professionals,” R&D Management, 26(2), 1996, pp. 127-140.




