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Abstract

Baséd on competing values framework and theory of work adjustment, this—

study was to investigate the relationships between type, stremgth, balance,
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and cluster of corporate culture and work adjustment

The major findings of this study were presented below: 1.There were positive
relationships between clan , adohocracy , market or hierarchy cul- ture and
managers’ job performance, conformance behavior, or job satisfaction. 2. There were
positive relationships between cultural strength and managers’ job performance,
conformance behavior, or job satisfaction. 3. Managers in the balanceable culture
intended to have low job satisfaction, job performance and conformance behavior. 4,
Managers in the weak- comprehensive cuiture and weak market-driven culture
intended to have low job satisfaction, conformance behavior, and job performance,
In summary, managers’ work adjustment was strongly influenced by corporate
culture. The cultural strength was the major factor of corporate culture to affect

managers’ job satisfaction.

Keywords: Competing Values Framework, Corporate Culture, Work Adjust- ment,

Theory of Work Adjustment
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ERE SRR - SRR RIS Rk - IEHEHREAL
HEIERES HEIREE « B R HIERTREAIBAAR s (Schein, 1992) - EHEERAIR. -
b7 R B R I EFE R PHE R MR TR - HE RS0 -
B NOFEMRLE AW IRRE RS -

M T A — SRS - BN SRR S ESE M HARE
FERAE - ZER 2L » Quinn F(Quinn & McGrath, 1985; Quinn, 1988;
Cameron & Quinn, 1999)FH{E%#( competing values framework, CVF ) BEfE
B B RS - BEE  EHEERREE  REFEREANES
Ht - BT S E L TTIRSK  1993) - BHESBIRRERIEER
T ETREIET » S BIS B IEER « R (clan culture) (i
IPIE )~ B Z 37 {k(adhocracy culture) (BEHE/ATE )~ THETML ( market culture ) (%
HHTE) B BEB AL (hierarchy culture ) (FEHI/AITE ) - BEARBHEZRIEREBA -
B E R A B SRR AERERT - AR BB - HRTERSEX
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LTRSS TR R R T IEEEC 81T - MiFEME Dawis K Lofquist(1984)
RS B HERE T ERR LS TIEEER R REEREIRETRS - FiLL
A RS Dawis B Lofquist(1984)RIRESZRERT TOE#ENE - IE v FRILEEFTE
R -

e {E4eME (Quinn,1988) WUHRBY » T SUbFEEE IR TIFTR - %
AR E R B AReE - S IR A LR P SRR AR
R EFEEENEE - WHEHAIEERRERTE  KEEERSE KB -
RER RN WETEE TERRE - R AaERsE SR EE
S TYERME (Ouchi,1981;Athos & Pascale,1982;Deal & Kennedy,1982; Peters &
Waterman,1982;Quinn, 1988;Quinn & Spreitzer,1991 ) = Ti X ALEERFFEVF B /WE
B SR R T WSS RN B T B - M Quinn Bt Spreitzer( 1991)
Harris 5 Mossholder (1996) ~ #Sa% (1997 )~ &M (1999 ) - EiEA (2000)
AR 0 {% Quinn B Spreitzer (1991) HIWSEE REISCERES - BRIGHFERS
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BRGR 5 HIE o SO ERBF R T IEEE RALR -

— ~ SURIE BB T ER R R fR

FREEar{k4ERY (cultural type) {518 - ERAEMHEARE - RIEEK
2 FFE ¢ eSS SE TR (Cameron & Freeman,1991) « BHEZE(R
R B By TR AN ERR AR T - i E S R T YIEEEE (Quimn &
McGrath, 1985;Quinn,1988;Cameron & Quinn,1999) @ LFREX . | IR ABERIR
st BEANBERR RN - BRAORLER - DEBRANERE S 2.
maril | (RIS, R REEE - MR - BIERR
R » LSRR BORRE 3. Al R i B A PR B R
SH8IR BiERE - SIS 4L | (RRTEEER - F5ETE
ERE  EFEEREE  LIEAEES R - IR RESHENEE
B R L ERA R AR VTS RO P ARl (Quinn & McGrath,
1985;Quinn, 1988; Cameron & Quinn,1999 )= # L PO (HEER H 2MUsEE - £
(A — B AR ST e P 2 Lt O RE s (AN AR - RBEEHE AR R
E °

28 TFEE(work adjustment){Rig » (ERESS E R MAEREIRTEIER 7
HTHE I R B EEFEZ(Dawis & Lofquist, 1984) - YkRAFFLATERRILIEEAE - (/IR
Dawis J Lofquist(1984) T/EEESRAVERSS - LI T IEER - IREUTR R TIFME
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i E S R IEAERE - e SIER5 T » BEAR Desphand’e » Farley K& Webster
(1993) ~ BEMHE (1994) ~ FREEEE (1997)  J73EHE (1999) ~ BREFT (2000)
RN FE IS B TH IR M B R U fe AR (R (1991) ~ E8BZ

(1999) HURAZSISESER » SO IEAVBRRA EARCR0ERA  FREIR (1995) ROMHSESE
M BB AT O T REE - FHILTT R, - SO I S TR s R B
BEERFAIR I 9FF% -

BB SIERTE S BFRNS - BIEELRRA7EEER B
BE R~ FEUb R EAEEEMRAE(Quinn, 1988) » BFEEZC M T HEE ARIIE
WATEERS - XEHRLMARERRAER SRR FEE - e
B RSAEE (Quinn,1988 ) » BELEE 0L T AREE A BONBTET TR FEHE - 1R E
B B A 2 ARV E T R B BT - B RRAERSREERTASE
s BESRARHT (1995) HORRSERE H EER B LEENERERS » EHTR,

(1996) ~ 2= (1998) - BEEE (1998) ~ #AFHE (2000) HFAFERIANRE R »
IFEA AL ERI > IR R E TEAERE - AT R SR REIEREITR
2RI RRE R EEARNR IR ARFE -

B ERE TR BRI S - ARRCRRAFRAES - 28
SERBAN - FEER T REFEEQuinn,1988) » MEEM T REEANTIFRZE
[ - TS A RIRER Y B AR - SEREE TR RS ~ ARG
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T PR EZEE S B TR RN EER R A S R SUNERERERE
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AR EE T (ERRC BRATS - EERERE I RS E T

FEIRYIEE SR (Quinn,1988;Cameron & Quinn,1999) - [EIKF » BREAAL (LT B
HEIN4ERE 7 (Ouchi,1981;Athos & Pascale,1982;Deal & Kennedy,1982; Peters &
Waterman, 1982) » FRlL » (b aREE LR A MY T/EESEEMER - #EAREET
TR = B EEERE 2 3L aR B TR B R B RS - E Yeung SH(199 DEGRAFEH
IR - AGEEREEFEASENEE - TR - EwEESVEER
EBAFRER » IR AR R TR 2 IEAHRE A -

AR ERIERITRCHFEN S - HRERE OB EIIITTET
FIRTERTRE: (Quinn,1988;Cameron & Quinn, 1999 )« [FIRF » BRSNS LAGTHAN
B THRERE B8RS (Ouchi,1981;Deal & Kennedy,1982;Peters & Waterman,
1982 )« AL » S fb 5 EEREETAREE \RIBAETR 2 1EAERT - tER B ATMREREERE
R VSR ERIRIR T Y E S - i bR R IERE » ISR -
AR T RHRE ZRRIRT S - FRERERESC NE RS E AR
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BT /ERGE (Ouchi,1981;Deal & Kennedy,1982) » FFLA » SC{LiBERESIARIE AR
TR EIERERT  #E Quinn B Sprietzer(199 DHHHFEATSEER - SR EERAY
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T YRR TRRIFEETRR TS B R TR -~ IRETR ~ T
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$Z(Deal & Kennedy, 1982;Quinn & Spreitzer, 1991 ) » ISR R R R B T Y
SEEHAZZEE(Quinn,1988) » {RILHER » B3I R B RIASE A RS TARRRUIE
ArfE - SR B BT BiERME sUb S B T RS E B 5T » {H Yeung
2= (1991) HRFZRISER - s R EERYSER (alRa RERE3 ) B
MR N - FRIETTR » ST TIESTRAT R - RACERE
EAFRIR ISR MEFE -

#ac ot ERIER TR 2 FRM S - REiE R TR
RS aIE AR, » ST AR AR A BOIRRETT R IR -t
E B 5 Z BeE20RE T a0 Lig B B ITRAVE BN - M iR RSk
HE » FIEESA -

B S TR < BRI S - B A RS B TR
FEBHESRISATE A R » SO e R R AR TR EREE - Quinn
Ke Spreitzer(199)ARHZCEET @ EFRIG/FEERE - EEmt - BEE
AL BB AT  FET MR R S AR R R SR AL ~ gwin e otk
BiA ) g B (B (R FE R 30 ) BAERR B LARE
B - LT R » ERS USRS E IR TR R - SR 3y
Hri FESE TRl R 2 IEARRR RS -

P~ AR TIRE R FR
Sl SR oultural cluster) SEAC{LARTY 2 B4R I ESRAIES

BRFIAEME = 188 Quinn K Spreitzer(1991) « Yeung %(1991) Zammuto EL
Krakower (1991)Z R, IH T EPMER BRI 1R B AREE - HLUSER D
P EEIS BT AR - AR ERETFEE MR - BT Dawis &

" Lofquist (1984) T {EHIERAVIRES - (RTIERIES BRIBETE » MEEARI
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BB R B A H TR A AR R R E - FRILTT R - SR R REae ST
SIS TIEESEYEIR, - 1 B ATRRE MR RS E A L
LB TAERRSREIAERRRRZE - HORAEBS AR B B B TR R TS
R TAERRRK -

BRA AT AEIET R 2 BRI S - AT {RE - B - IR
RITEEERERN - B - saE RS TR R A IR T
B R SR R I E BRI T - AR ARTIRLE
TRERE - AR TRRZRERE UEREERTRNESTR - #
BFAE, (1996)~ BFEE (1998) @B (1998) - HELR (2000) HIRFFLSE
R MEIEEE R R R e R E - (LA R, - S IiaEae
RS L TIRRIER TR S EE RS R RIS S E EE
EE L ENERT REVTERITE - BORAERATEE R I T P E B AL
LRI ERERRETR -

MR TR C BRI S - HeblsciER - E - ST
e R RINHERE A » IR, ~ SRR R I R R R R T IF
B B S SR E RIS i B RIS T AR AR T(F
/R EHE - T Quinn B Spreitzer(199DAVRHFERET » TEREHERIL - HEE
[EIA. ~ FRRE L EEE S ERNT KR TERENERERX RS
freal - EEEER - BIRSIE - BEERXL - RETFERE
HORB R B IR | BIRBAA - AUl - MAFEI - g At -
4t > SRR (1996) ~ RFHE (1998)  @EE (1998) ~ HFR (2000) Hyhf
ZERIFER,  VORE SO B AR B A Y AR AR MR A - FRIETT R, > RREEHASE
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e ()R
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