ISSN 1023-2842
IR 2002 S5
Br&EHE W pp.45-64

ARk F - PREGHELAE Z
VI ER3R 5T

The Nature and Theories of Organizational
Identification

{33845 Wei-Ling Hsu
Bi{q3& Bor-Shiun Cheng
B 1 A AE

National Taiwan University

90 4 8 5 15 EVHCRG » 90 48 10 A 2 B—kigd - 914 1 A IS BIRfEM 91 5 1 A 25 HERTE

i =

BT EAAET R PR ERNREE L —  ETRRAVA TR
TRIEA A S SRS - AR E H L E BRI T T
SERA RIS - AR BRSBTS EIR R B - PR

TR R A A I SRS - SRR A S E R =R
B ETERH SR RRIRESR - (ERRIHEBIFRIERE -

P - TR REER - RAKKER - BRHS

Abstract

Organizational identification is long an important issue for organizational
researchers, but the concept of organizational identification, including its definition
and nature, still remains to be clarified. The purpose of this research is to discuss this
issue, starting from the related theories of organizational identification, and then
going further to its nature as well as the difference from organizational commitment.
Along with the discussion, three conceptual definitions of organizational

identification and seven propositions are proposed. A conceptual model, which can
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be used for future research, is also illustrated in this research.
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